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 Policing scholars have long pointed to police culture as an explanation for the negative 
behaviour of officers (Chan 1996), yet police culture also plays a crucial role in informing how 
officers make sense of their experiences both inside and outside of the organization. Much of the 
research on gendered experiences of police culture have focused on the experiences of women 
police, yet little attention has been given to the experiences of male officers in macho police 
culture. Moreover, there is a paucity of literature that has focused specifically on how police who 
are fathers perceive their own experiences, either at work or at home (Pettigrew & Duncan, 2020 
is one exception to this trend). To address this gap in the literature, I conducted a gendered 
analysis of police fathers’ experiences at work and at home. Moreover, the advent of COVID just 
prior to start of this research, provided an ideal opportunity to study whether, how, and to what 
extent the pandemic has created a space for cultural change within policing as seen through the 
experiences of police fathers at work and at home. Through in-depth interviews with 18 
Canadian police fathers, I examine how police fathers experienced their lives at work and at 
home before the onset of COVID, how they are positioned in respect to their investments in 
ideologies about what it means to be a father, and how their experiences have been impacted by 
the pandemic. I argue that there is an apparent divide between the organizational experiences of 
men and women police with respect to navigating their identities as fathers and mothers, with 
fathers having a much more positive experience than mothers. Drawing on Campeau’s (2019) 
theorizing on generational boundaries and cultural scripts, I develop a typology that consists of 
four types of police fathers including: the ‘co-parent,’ the ‘organization man,’ the ‘entertainer,’ 
and the ‘regretful breadwinner.’ And lastly, applying Campeau’s (2015) conceptualization of 
culture as a resource, I demonstrate how officers utilize culture as a resource to downplay 
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COVID risks with their colleagues, highlight COVID risks in the public, and demonstrate both 
an intensification and a transcendence of traditional gender roles with their families. In 
conclusion, I provide achievable recommendations for policing organizations and directions for 
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Chapter 1: Introduction 
 “In [a] culture that is so strong and just wants to suck you in… it’s sometimes easy for 
 policing to replace your identity. The uniform and the badge and everything just replaces 
 your identity” (Interview 01, Detective Constable). 
 
 Police culture has been increasingly viewed as a practical problem to be solved rather 
than a sociological problem to be further investigated and better understood (Charman, 2017). 
The concept itself has long been utilized by scholars to explain the negative behaviours of 
officers (Chan, 1996) including excessive use of force (Marenin, 2016; Silver, Roche, Bilach, & 
Bontrager, 2017), aggressive policing tactics, (Ingram, Terrill, & Paoline, 2018; Pickett & Nix, 
2019), and discrimination against women officers (Brown, Baldwin, Dierenfeldt & Mccain, 
2020; Langan, Sanders, & Gouweloos, 2019). Yet, police culture has also been found to 
influence the development of officers’ identities (Brown, Fleming, Silvestri, Linton, & Gouseti, 
2019).  
Individuals may possess multiple social identities that vary in importance depending on 
the social context (Brown et al, 2019). For example, an officer’s occupational identity as a police 
officer may be of utmost importance when on duty, yet they may have various other social 
identities that guide their behaviour such as their gender or their role as a parent. The police 
identity has been identified as a fundamental component of an officer’s self-image that creates a 
sense of belonging to a group and increases self-esteem (Brown et al., 2019). Such professional 
identities contain shared values and norms that inform the behaviour of group members and how 
they make sense of their experiences (Du Plessis et al., 2020). The construction of these 
identities is shaped by various factors including organizational culture, history, and context, as 
well as the responsibilities associated with the position (Du Plessis et al., 2020). Those who 
identify strongly with the police identity are likely to interpret their social worlds in ways that are 
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consistent with the group’s cultural values and ideologies (Brown et al., 2019). And according to 
Hogget, Redford, Toher, & White (2014), this occupational identity, as well as officers’ 
experiences when on duty, can also shape their experiences at home. As such, police culture 
plays a crucial role in informing how officers make sense of their experiences both inside and 
outside of the organization.  
 The present study draws upon Campeau’s (2015) definition of culture “as a resourceful 
tool on which people rely to make sense of the situations they navigate in everyday life” (p.669). 
Campeau (2015) posits that scholars must seek to understand when, where, and how various 
resources are used. As such, police culture is a “tool kit” that can be drawn upon to “problem-
solve and make sense of everyday life” (Campeau, 2015, p.672). Such a definition of police 
culture acknowledges the plurality of police cultures (e.g., street cop culture, management cop 
culture, or detective culture) and is valuable for understanding the gendered experiences of 
police officers both inside and outside of the organization.  
 While policing has been found to be a gendered organization that expects work and 
family to be kept separate and for work to be prioritized over family (e.g., see Agocs, Langan, 
and Sanders, 2015), most of the gendered analyses of police culture by feminist scholars have 
focused on understanding and critiquing macho police culture and exploring women police 
officers’ experiences of it (e.g., see Brown et al., 2019; Brown et al., 2020; Hickman, Fricas, 
Strom, & Pope, 2011; Colvin, 2017; Marsh, 2019; McCarty & Skogan, 2013). What is largely 
missing in this literature is a gendered analysis that focuses exclusively on male-identified 
officers’ experiences of the culture of policing (Chan, 2007 and Du Plessis et al., 2020 are two 
exceptions to this trend). Moreover, there is a paucity of literature that has focused specifically 
on how fathers who are police perceive their own experiences, either at work or at home 
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(Pettigrew & Duncan, 2020 is one exception to this trend). A recent study conducted by Du 
Plessis et al., (2020) on the construction of professional identities in police officers, discovered 
that male officers, as compared to their female counterparts, “felt most alienated by the 
prevailing organisational culture and norms within the police service” (p.10). While this is an 
important area of investigation on its own, these are foci that I feel are especially important in 
light of COVID. 
 COVID-19, a contagious disease caused by the coronavirus, has caused a profound 
disruption to ‘life as usual.’ As such, it provides an ideal opportunity to study whether, how, and 
to what extent the pandemic has created a space for cultural change within policing as seen 
through the experiences of police fathers at work and at home. This line of inquiry is in keeping 
with the theorizing of Holly Campeau (2015) who pointed to the importance of studying police 
organizations during “unsettled” or “unprecedented” times because “people are forced to either 
demonstrate commitment to past strategies of action or develop new ones.” (p. 674) 
 The present study investigates the experiences of police fathers, an understudied 
population, both prior to and during the pandemic. Through this research I answer the following 
research questions. First, how did police fathers experience their lives at work and at home 
before the onset of COVID? Second, how are officers positioned with respect to their 
investments in ideologies about what it means to be a father, as evidenced by their accounts of 
their experiences at work and at home? And third, how have police fathers’ experiences at work 
and at home during the pandemic compared to their pre-pandemic experiences? To answer these 
research questions, I conducted a gendered analysis of police fathers’ pandemic and pre-
pandemic experiences. Drawing on constructivist grounded theory and symbolic interactionism, I 
conducted in-depth interviews with 18 Canadian police fathers.  
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 The remaining chapters of the thesis are organized as follows. In chapter two, I provide 
an in-depth review of available research on the gendered understandings of police culture, the 
use of parental leave by fathers, and the impacts of COVID on gendered experiences at home. In 
chapter three, I provide a detailed description of the theoretical framework and the 
methodological approach utilized in the research design, data collection, and coding and analysis 
stages. In chapter four, I investigate the pre-pandemic experiences of police fathers at work in 
anticipating and announcing fatherhood, taking parental leave, and returning from parental leave. 
I conclude this chapter with an analysis of the organizational responses of police services to 
fatherhood. In chapter five, I explore the pre-pandemic experiences of police fathers at home 
including their perceptions of fatherhood and challenges to their participation at home. I 
conclude this chapter with an analysis of the four ‘types’ of police fathers (i.e., the co-parent, the 
organization man, the entertainer, and the regretful breadwinner) identified in my research. In 
chapter six, I examine the experiences of police officers at work and at home during the COVID 
pandemic. I conclude this section with a contextual analysis of how police fathers perceive and 
respond to COVID when at work with their colleagues, in the public, and at home with their 
family. And lastly, in chapter seven I summarize the key contributions of this research and 
provide recommendations for policing organizations. I conclude this section with a discussion of 
research limitations and directions for future research.  
Chapter 2: Literature Review 
 The gendered experiences of police fathers both inside and outside of the organization, 
while an immensely important area of research, has been understudied by scholars. The 
following three sections will provide an in-depth review of related research on the gendered 
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understandings of police culture, the use of parental leave by fathers, and the potential for 
COVID to spark cultural change at work and at home.    
Gendered Understandings of Police Culture  
 Research on policing has demonstrated a culture of hegemonic masculinity that privileges 
masculine characteristics of physicality, assertiveness, and aggression (Atkinson, 2017; Brown et 
al., 2020). Rawski and Workman-Stark (2018) suggest that all four dimensions of “masculinity 
contest culture” are present in police organizations, including the requirement for officers to 
repress all emotions aside from anger (i.e., show no weakness); demonstrate physical and mental 
strength and the ability to adapt to hostile working conditions (i.e., strength and stamina); show 
commitment to the job by working long hours and being available 24/7 (i.e., put work first); and 
be the “targets of ridicule and isolation” when masculine norms are violated (i.e., dog eat dog 
mentality) (Rawski &Workman-Stark, 2018, p. 609). The requirement for officers to ‘prove 
masculinity’ is argued to promote both risk taking (Chan, Doran, & Marel, 2010; Rawski & 
Workman-Stark, 2018) and the downplaying of health issues by officers, and continues to remain 
a persistent theme in police culture (Rawski &Workman-Stark, 2018). In addition, police culture 
is described as embracing a crime-fighting orientation (Loftus, 2010) and an inherent distrust of 
citizens (Ingram et al., 2018; Pickett & Nix, 2019; Silver et al., 2017) and has long been argued 
to disadvantage female officers (Acker, 1990; Marsh, 2019; Yu & Rauhaus, 2019).  
 Acker’s (1990) work on gendered processes within organizations has been utilized by 
scholars to understand the gendered experiences of women in policing. Acker (1990) posits that 
the hegemonic masculinity of police culture places women at a disadvantage due to their 
inability to satisfy the characteristics of the “ideal worker” (André Fernández-Cornejo et al.,  
2019; Coltrane, Miller, Dehaan, & Steward, 2013; Humberd, Ladge, & Harrington, 2015). 
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According to Acker (1990), “the abstract worker is actually a man, and it is the man's body, its 
sexuality, minimal responsibility in procreation, and conventional control of emotions that 
pervades work and organization” (p.151, emphasis added). As such, the ideal worker is 
described as being ostensibly male and having a career that is uninterrupted by parental 
responsibilities (Acker, 1990). By privileging one form of masculinity, police culture rewards 
individuals who endorse this ideal and places those who do not at a disadvantage (Murray, 
2020). This culture has been deemed to be highly detrimental to the various skill sets that women 
bring to the field (Yu & Rauhaus, 2019), with women officers often being viewed as unfit for 
performing the masculine aspects of police work (Marsh, 2019).   
 Some scholars argue that the “ideal worker” expectations present within organizational 
culture(s), not only disadvantage mothers but fathers as well (Andrés Fernández-Cornejo et al., 
2019; Coltrane et al., 2013; Humberd et al., 2015). A central aspect of Acker’s concept of the 
“ideal worker” is their limited involvement within the home and their delegation of family 
responsibilities to another individual, typically the mother (Andrés Fernández-Cornejo et al., 
2019). As such, the above construct dictates a particular type of male: one who has limited 
responsibility in child rearing. By extension, it is likely that police fathers are expected to be a 
particular type of father, and as such may also be at a disadvantage if they are unable or 
unwilling to commit to what is expected of that type of father.  
Traditional fatherhood ideologies characterize fathers as breadwinners - that is, the 
primary financial provider for the family - who are distant from their children and work away 
from the home (Burnett, Gatrell, Cooper, & Sparrow, 2013). This conceptualization of 
fatherhood aligns with the expectations of the ideal worker, as it conceptualizes fathers as the 
primary income earners whose participation in child rearing and domestic work is limited. 
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However, recent research highlights a shift in the more contemporary cultural ideologies of what 
it means to be a father (e.g., Duxbury, Bardoel, & Halinski, 2020). That is, at least in popular 
discourse, there has been movement away from the traditional conceptualization of fathers as 
breadwinners towards an image of the “involved father” who is more nurturing and present in the 
lives of his children (Humberd et al., 2015). An involved father has been defined as one who is 
“flexible enough to both earn a wage and be able to help fix dinner and read a bedside story” 
(Humberd et al., 2015:251). However, organizational attitudes around the importance of 
maintaining traditional masculine gender norms often constrain the ability of fathers to be 
actively involved at home (Bunning & Pollmann-Shultz, 2016; Cooklin, Giallo, Strazdins, 
Martin, Leach, & Nicholson, 2015). Those who are actively involved at home, may be viewed as 
violating the expectations of the ideal worker. 
 Moreover, some have argued that the conflicting expectations between the “involved 
father” and the “breadwinning father” ideologies have increasingly resulted in fathers’ 
experiences of conflict between their work and family lives (Cooklin et al., 2015; Humberd et 
al., 2015). As such, research on “work-family conflict” becomes useful for understanding the 
incompatibility that exists between the roles, responsibilities, and expectations of the work and 
family domains (Bochantin, 2016; Duxbury & Higgins, 2012; Duxury et al., 2020; Howard, 
Howard-Donofrio, & Boles, 2004; Lambert, Qureshi, Keena, Frank, & Hogan, 2019). Scholars 
agree that the culture of policing, which requires officers to prioritize work and keep it separate 
from all other responsibilities, is often incompatible with family life, resulting in work-family 
conflict (e.g., see Duxbury & Higgins, 2012; Duxbury et al., 2020). Some have gone further and 
argued that work-family conflict is actually inevitable in highly demanding occupations such as 
policing (Tuttle, Giano, & Merten, 2018), where additional occupational stressors are present 
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such as negative encounters with the public and exposure to traumatic incidents (Agocs et al., 
2015; Lambert et al., 2019; Tuttle et al., 2018). The unconventional hours inherent to the police 
occupation, which can require officers to be on call, and work rotating shifts, overtime, 
weekends and holidays make it even more difficult for officers to find adequate time for both 
work and family activities (Davis, Goodman, Pirretti, & Almeida, 2008; Howard et al., 2004; 
Muurlink, Peetz, & Murray, 2014). Therefore, in macho policing organizations, it is theorized 
that fathers can experience considerable social pressure to conform to breadwinner ideologies of 
fatherhood and to assume only limited responsibilities at home for childcare and other domestic 
work. 
 The endurance of this masculinist police culture is also argued to create a homogenous 
group of police leaders (i.e., White men) (Silvestri & Tong, 2020). According to Silvestri and 
Tong (2020), this is largely due to the “informal aspects of career progression [that] function 
alongside formal promotion criteria to preserve men as the ‘ideal’ candidates for police 
leadership positions” (p. 1). The promotional journey to becoming a police leader is long and 
carries temporal expectations for the “ideal police leader” to hold a full-time career that is 
uninterrupted by leaves and flexible working arrangements (Silvestri, 2018). Such expectations 
disadvantage women officers in respect to promotion opportunities, as police who have taken 
career breaks or work part-time are often viewed as being less committed to the job (Silvestri, 
2018). Because family-friendly policies are deemed non-conducive to police work (Yu & 
Rauhaus, 2019), initiatives that allow for increased participation at home may simultaneously 
enable and disable officers who utilize them (Silvestri, 2018). Conversely, those who utilize 
these initiatives less frequently will be in a better position to fulfill the ideal worker criteria and 
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progress into leadership ranks (Silvestri, 2018). Du Plessis et al. (2020) note the impact that such 
a culture may also have on men who do not want to prioritize work over family:  
 While male police officers may more congruently experience the masculine culture of the 
 police, those individuals who wish to balance or prioritise other commitments such as 
 family are not considered sufficiently committed to be considered for promotion. In 
 contrast, while female officers experience challenges in this masculine culture they also 
 experience more acceptance and support regarding prioritizing other commitments, such 
 as family. (p.3) 
And according to Duxbury et al. (2020), men who do prioritize family experience higher levels 
of conflict at work due to their violation of “traditional gender role expectations reinforced by 
the male dominated norms within policing” (p.15). As a result, Duxbury et al. (2020) posit that 
men are less likely to utilize family-friendly policies in an attempt to avoid the stigma and 
harassment that would be experienced as a result. As such, the traditional culture of policing 
poses a challenge to all individuals, not just women, who do not “appear to align with values 
such as physicality, heterosexuality, and the prioritisation of work over family,” thereby 
obstructing promotional opportunities due to their inability to meet the “cultural benchmarks of a 
dedicated officer” (Du Plessis et al., 2020, p.3).  
 In line with the research on the “ideal police leader,” recent research in the area of 
policing and parenting argues that this hegemonic culture further disadvantages police who are 
mothers (i.e., “police mothers”). This is largely because women who take maternity leave and 
have other parental responsibilities are unable to satisfy the expectation of an uninterrupted 
career (Agocs et al., 2015; Silvestri, 2018). When they share their news of pregnancy at work 
they are negatively judged by their colleagues, supervisors, and management (Langan, Sanders, 
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& Agocs, 2017; Langan, et al., 2019). Within the police organization, pregnancy is viewed as a 
“marker of traditional femininity” and the role of the mother as the caretaker of the home is 
deemed to be incompatible with the role of a police officer (Langan et al., 2019, p.477). This 
conceptualization of motherhood often results in negative repercussions for women when 
returning from maternity leave, including the requirement to reprove themselves as being 
“capable” police officers and sometimes even demotion (Langan et al., 2017). Yet, some 
scholars argue that these gendered expectations that cast women as caretakers may also 
disadvantage fathers who desire to be more actively involved at home. Recently, Pettigrew and 
Duncan (2020) found that:  
 A predominantly male and masculine organizational culture may contribute the gendered 
 view of leave and the perception that taking leave is not in line with masculine norms. 
 Role theory would suggest that fathers in a predominantly male workplace with a 
 masculine culture face heightened scrutiny for breaking gender norms by taking leave. 
 That said, some managers and employees felt that women could use leave without 
 question, but men’s use was suspect (p.24) 
According to Pettigrew and Duncan (2020), this is largely because a “gendered view of care” 
sees “women as the rightful users of parental leave” (18). This finding is similar to that of 
Kaufman (2018), who found that in Britain “while maternity leave is generally accepted and 
quickly approved for women, men often have a sense that they will be seen as less committed to 
their job if they take too much leave” (p.321). However, because neither of these studies 
examined the experiences of police fathers, or fathers in general in the case of Kaufman (2018), 
upon returning from leave, it is currently unknown whether fathers experience similar 
repercussions as mothers (e.g., demotion) as a result of taking parental leave. The current study 
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addresses this gap in the literature by investigating all stages of the parental leave process 
including both taking and returning from parental leave. 
Parental Leave Use by Fathers  
 Scholars in the area of fathering have proposed the use of parental leave by fathers as an 
effective way to increase the visibility of fatherhood within male-dominated workplaces 
(Pettigrew & Duncan, 2020), where the needs of fathers often go unacknowledged (Burnett et al., 
2013). In addition to reversing the “invisibility of fatherhood” (Burnett et al., 2013), the use of 
leave by fathers may also hold the potential to challenge the hegemonic masculinity present in 
policing organizations (Romero-Balsas, Meil, and Rogero-García, 2019). According to Romero-
Balsas et al. (2019), such leave may “narrow the divide between traditional and caring 
masculinity” (p.1): 
 Consequently, although the use of leaves to care for children alone would not appear to 
 suffice by itself to generate an alternative to hegemonic masculinity, the discourses 
 analyzed reveal a weakening of its hold on social values and a significant redefinition 
 toward fatherhood characterized by caring masculinity. That, in turn, may induce small 
 cracks in hegemonic masculinity. (p.13) 
As such, Romero-Balsas et al. (2020) argue that encouraging fathers to utilize parental leave may 
be effective in increasing “caring masculinity” in masculine environments such as policing.  
 While much research illustrates that the use of parental leave by fathers has positive 
effects on both the family and organizational levels, many fathers continue to work following the 
birth of their child. In a review of fathers’ use of parental leave in 29 countries, Karu and 
Tremblay (2018) identified Canada as having a moderate take-up of parental leave by fathers, as 
only 14% of parents who took parental leave in 2012 were men, compared to Sweden’s high 
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take-up of 45% in 20141. The take-up of parental leave by fathers may be even further hindered 
in policing organizations that, according to Duxbury et al. (2020), are lagging behind in their 
development of family friendly practices. The question then becomes, what factors may 
contribute to the low take-up of parental leave by fathers? 
 Kaufman’s (2018) study investigating British fathers’ nonuse of parental leave 
discovered that fathers reported various reasons for not taking parental leave including “financial 
costs, gendered expectations, [and] perceived workplace resistance” (p.310, see also Bünning & 
Pollmann-Schult, 2016; Narvi and Salmi, 2019). Gendered expectations, as previously discussed, 
were also found to contribute to fathers’ nonuse of leave, with fathers viewing the use of leave 
by mothers as important to allow for maternal bonding (Kaufman, 2018). Concerns about a lack 
of organizational support for parental leave or negatively impacting the workplace, as a result of 
being away for an extended period of time, have also been identified as contributing to the non-
use of parental leave by fathers (Pettigrew and Duncan, 2020). Apprehension about 
organizational resistance to parental leave, or other forms of family friendly practices, has also 
been theorized by scholars as a potential contributing factor to the low take-up of leave by 
fathers (Andrés Fernández-Cornejo et al., 2019; Coltrane et al., 2013; Kaufman, 2018). Men who 
utilize family-friendly measures and take what is referred to as a “daddy track” are often viewed 
as being less productive and less committed to their jobs and consequently are less likely to 
receive wage increases and promotions (Andrés Fernández-Cornejo et al., 2019). As such, if 
fathers were to utilize family-friendly measures they may experience not only financial penalties 
but also social penalties due to a violation of the traditional gender expectations that perpetuate 
ideal worker and breadwinner ideologies (Andrés Fernández-Cornejo et al., 2019; Coltrane et al., 
 
1 Quebec was reviewed separately and was identified as having a higher take-up than the rest of Canada with 23% 
of beneficiaries being men in 2012 T 
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2013). Because of this, Andrés Fernández-Cornejo et al. (2019) theorize that such repercussions 
may encourage fathers to decline the use of parental leave in order to avoid being “seen as less 
masculine and be penalized for this” (p.207). While this finding is important on its own, I argue 
that it is even more so in the context of policing organizations, where officers are expected to 
prioritize work over family (Agocs et al., 2015; Langan et al., 2017; Langan et al., 2019; Rawski 
& Workman-Stark, 2018).  
COVID and the Potential for Cultural Change 
 Now over one-year into the pandemic, a number of studies have suggested that the 
physical and psychological health of front-line law enforcement officers has been profoundly 
impacted by COVID (Coelho, Suttiwan, Arato, & Zsido, 2020; Dey, Majumdar, Saha, &Sahu, 
2020; Gómez-Galán, Lázaro-Pérez, Martínez-López, & Fernández-Martínez, 2020; Rooney 
&McNicholas, 2020; Stogner, Miller &McLean, 2020; Zhou, Zhang, & Xuan, 2020; Zolnikov & 
Furio, 2020). Moreover, there is research which suggests that since COVID’s onset, there have 
been ‘glimpses’ of temporary cultural shifts within policing, or at least some potential for these.  
In his ethnography on the effects of the pandemic on masculinity within policing in Brazil, 
Alcadipani (2020) found that the pandemic “at first encouraged the performance of the typical 
police macho masculinity” (p. 734). He described how wearing “nurse-like artefacts” like face 
masks and gloves is viewed as being “non-macho” in the culture of policing (p. 742) and created 
“internal pressures for people to face risks” (p. 739) because such artefacts signalled an 
association with a ‘culture of care.’ In the police macho perspective, “care does not resonate well 
in machismo settings” (p. 743) and is perceived “as a non-macho masculinity attribute” (p. 742). 
Moreover, Alcadipani found that because “arresting criminals is how police officers display to 
each other how (macho) good they are,” and during the pandemic “engagement with criminals 
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should be avoided as much as possible,” (p. 742) COVID resulted in an “existential dilemma” 
for officers (742). For, in order for them to wear PPE and properly protect themselves during the 
pandemic, they “need[ed] to give away at least part of the embedded macho culture” (p. 743) and 
invest more in a culture of ‘care.’ However, as the disease progressed, it created a situation that 
challenged the masculinist culture in that officers were “talking as if they were afraid of what 
would happen to them” (p. 740) and came to see the “macho management style” as a “recipe for 
disaster that would endanger the lives of the police officers” (p. 743). Alcadipani’s research 
points to the potential that COVID has for fostering changes within police cultures, although it is 
currently unclear as to whether such change can be long-lasting.    
 Similar to how the pandemic represents an “unsettled time” (Campeau, 2015) for 
studying policing organizations, COVID also presents an optimal time for studying the gendered 
experiences of men and women at home. Hennekam and Shymko’s (2020) study examined the 
coping strategies developed by working men and women from a variety of employment sectors 
when confined during the COVID lockdown in France (p. 789). They found that “both males (?) 
and females engaged in performative behaviours that reinforced traditional gender roles…[while] 
[o]n the other hand, the COVID crisis also…in some cases, offered an opportunity for [the] 
reconstruction or dismantlement” of the “traditional gender role system” (p. 794). Nonetheless, it 
was the men who displayed intensified masculine reactions to the pandemic thereby reproducing 
traditional ‘manly’ performances. These reactions included: downplaying the seriousness of the 
situation and the impact on work duties; the use of masculine traits like being strong, calm and 
determined; stressing how much their family needs them for survival; and a reliance on female 
partners to cope with the changes brought by the pandemic. By mid-April 2020, the researchers 
saw evidence of some respondents - mostly women - abandoning or transcending their 
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investments in traditional gender roles. For men, this meant doing some things that were 
typically seen as ‘women’s work.’ 
 Other studies examining the home lives of men and women during the pandemic are in 
agreement that it has exacerbated pre-existing inequalities in domestic labour. Some studies have 
suggested that even when men have spent more time with their children because of COVID and 
depleted childcare resources (Hupkau & Petrongolo, 2020), this outcome has still resulted in 
inequality that disadvantages women because spending time with children is argued to be more 
“gratifying family work” when compared to doing household chores (Del Boca, Oggero, Profeta, 
& Rossi, 2020, p. 1013). A similar finding was identified in a recent survey of Canadian women 
in law enforcement (Langan, Sanders, & Girard, submitted for publication) - conducted in 
October and November 2020, seven and eight months into the pandemic. At the beginning of the 
pandemic, many women police who were mothers (“police mothers”) experienced a positive 
development in their organizational culture in that they were able to take advantage of family-
friendly policies like working from home. Further, their experiences at home were found to be in 
keeping with other research that has highlighted how COVID has fostered “gendered differences 
in labour [that] are most evident within the household” (Hupkau & Petrongolo, 2020:623). The 
majority of this research agrees that the pandemic has exacerbated pre-existing inequalities in 
domestic labour, such that women - particularly mothers - are doing even more of the unpaid and 
unrecognized work of maintaining the household, including household chores, childcare, 
homeschooling, and caring for aging family members (Bahn, Cohen, & van der Meulen Rogers, 
2020; Del Boca et al., 2020; Dunatchik, Gerson, Glass, Jacobs, & Stritzel, 2021; Enguita-
Fernàndez, Marbán-Castro, Manders, Maxwell, & Matta, 2020; Mazzucchelli, Bosoni, & 
Medina, 2020; Power, 2020). While recent research has examined the various pandemic 
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experiences of women police, including those who are mothers, the experiences of police fathers 
during the pandemic remain unaddressed. The current study addresses this gap by examining 
both the pre-pandemic and pandemic-related experiences of police fathers.  
Chapter 3: Theoretical and Methodological Framework 
  This chapter will provide a detailed description of the theoretical and methodological 
framework of the study. In this research, I conducted a gendered analysis (e.g., see Langan et al., 
2017 and Langan et al., 2019) in order to gain a better understanding of the experiences of police 
fathers both prior to and then during the pandemic. This type of analysis recognizes the 
importance of gender in understanding the experiences of men and women, “their access to 
resources, their activities, and the constraints they face relative to each other” (Government of 
Canada, 2019). In what follows, I begin with a discussion of qualitative research methods and 
my application of constructivist grounded theory and symbolic interactionism. I then describe the 
study design, ethics and participant recruitment, and the interview process. I conclude with a 
discussion of my process for coding and analyzing the data.  
Qualitative Research Methods 
 In this research, I took a qualitative approach to data collection and analysis. Qualitative 
research is driven by an inductive approach to knowledge production, a “bottom-up” process that 
involves the development of explanations (i.e., theoretical insights) based on observations (i.e., 
data) (Gaudet & Dominique, 2018). While quantitative research utilizes a deductive process that 
tests the validity of theory-based hypotheses, qualitative researchers immerse themselves in the 
data, observing patterns, developing explanations, and creating meanings that may help them to 
understand similar situations or processes (Gaudet & Dominique, 2018). Qualitative methods do 
not entirely ignore deduction; however, the primary focus is placed on the development of 
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verstehen through an in-depth investigation and sympathetic understanding of participant 
experiences and the generation of theoretical insights (van den Hoonaard, 2015), rather than the 
verification or falsification of hypotheses (Gaudet & Dominique, 2018).  
  Qualitative research is most often rooted in an interpretive paradigm. An interpretive 
paradigm rejects the notion of a single objective truth and rather holds that people develop 
knowledge, or ‘truths,’ based on their own perceptions and experiences—therefore, what is true 
varies depending on the individual, situation, or throughout time (Charmaz, 2019). The focus is 
placed on how individuals attribute meaning to their experiences and the definitions that they 
provide to make sense of those experiences. An interpretive paradigm assumes that the social 
world is non-linear and complex. It views individuals as having the agency to make their own 
decisions, rather than being passive recipients of cause-effect forces that shape relationships. In 
order to understand such a complex social world, it is argued that researchers must seek to obtain 
knowledge of the phenomena they are studying firsthand (Charmaz, 2014). Further, an 
interpretive paradigm acknowledges that research cannot be completely value-free, and instead 
emphasizes the importance of reflexivity throughout the research process (Charmaz, 2014)  
 Qualitative research is also an iterative process—that is, it does not move in a linear 
fashion from research design, to data collection, to data analysis; rather, qualitative research 
often involves movement between these stages, with each stage informing the others (Gaudet & 
Dominique, 2018). As such, qualitative research is emergent and allows for adjustments to be 
made to the study’s design as the researcher progresses through the research process (van den 
Hoonaard, 2015). It is often necessary to make such adjustments, as many of the assumptions 
made during the preliminary stages of research are not supported later on (van den Hoonaard, 
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2015). The flexibility of qualitative methods allows research questions, as well as other aspects 
of the study’s design, to emerge and be refined through engagement with the data.  
Constructivist Grounded Theory & Symbolic Interactionism 
 My research is guided by Kathy Charmaz’s (2014) constructivist grounded theorizing 
approach to data collection and analysis which encourages researchers to seek “thick 
descriptions” to obtain “rich data” (p. 23). Such an approach reveals “detailed narratives” of 
participants’ “views, feelings, intentions, and actions as well as the contexts and structures of 
their lives” (Charmaz, 2014, p. 23) and is therefore appropriate for understanding the lived 
experiences of police fathers. As such, constructivist grounded theory allows themes to emerge 
from the data and makes possible the application of pertinent theoretical concepts to help make 
sense of the data (Charmaz, 2014). In addition to constructivist grounded theory, I also draw 
upon symbolic interactionism to better understand how people “make sense of the situations that 
they navigate in everyday life” (Campeau, 2015, p.669). Symbolic interactionism places 
importance on human agency and creativity, viewing individuals as having an active role in the 
construction of their social world rather than as pawns that are controlled by social structures 
(Quist-Adade, 2019). Broadly defined, symbolic interactionism is a “theoretical framework or 
paradigm based on the assumption that social reality is created and recreated (continuously) 
through human interactions through the use of symbols” (Quist-Adade, 2019, p.20) Symbolic 
interactionists do not believe that the meaning of an object is intrinsic to it and rather argue that 
meanings are formed through human interactions with the object—that is, “meanings are tied to 
practice” (Charmaz, 2014, p. 271). As such, it is likely that groups who share actions and goals 
will also hold shared meanings (Charmaz, 2014).  
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 Symbolic interactionism can be further defined through three major premises. First, 
“human beings act toward things on the basis of the meanings that the things have for them” 
(Blumer 1969, p. 2). Individuals attribute meanings to things based on their own 
understandings—things do not possess their own inherent meaning. Second, “the meaning of 
such things is derived from, or arises out of, the social interaction that one has with one’s 
fellows” (Blumer 1969, p. 2). Individuals do not attribute meanings to things on their own but 
construct meanings through social interactions with other individuals. And third, “these 
meanings are handled in, and modified through, an interpretive process used by the person in 
dealing with the things he encounters” (Blumer 1969, p. 2). Meanings are therefore not static in 
nature but are actively interpreted and reinterpreted by individuals.  
 However, Charmaz (2014) argues that Blumer’s third premise is not consistently in play 
as many aspects of our social lives are routine in nature and do not require active interpretation. 
It is argued that as various practices become routine individuals subsequently become less 
engaged in the interpretive process (Charmaz, 2014). Because of this, they are unlikely to change 
these practices or the meanings that they attribute to them, unless they become problematic. A 
problematic situation is said to develop when “people 1) find themselves torn between 
conflicting desires, demands, or directions, 2) their current practices do not resolve the situation, 
and/or 3) the problem lies outside their existing normative framework” (Charmaz, 2014, p. 271). 
When such a situation develops, individuals become inclined to re-engage in the interpretive 
process (Charmaz, 2014). The seemingly endless changes that accompany the pandemic may 
serve as a “problematic situation” that drives individuals to engage in the interpretive process 
and reconsider the meanings and practices that are condoned by police culture. As such, 
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symbolic interactionism is a theoretical perspective that is particularly germane to my study of 
police fathers during the pandemic.  
Study Design 
 In order to gain a better understanding of the issues pertinent to policing and parenting 
during the pandemic, an environmental scan was conducted prior to the development of my 
research methodology. I conducted an internet search for publicly available police forums (e.g., 
officer.com, blueline.ca, and police.community) which revealed discussions surrounding 
pandemic-related concerns held by officers, including issues related to a lack of personal 
protective equipment, a lack of union or service support, and struggles related to accepting the 
risks associated with being an officer during a pandemic. Informal access to a police officer 
insider in an Ontario policing organization highlighted additional challenges encountered by 
officers during the pandemic. These challenges included concerns faced by police officers who 
are parents, such as sending their children to live with other family members in order to reduce 
the risk of COVID exposure, as well as concerns faced by officers while on the job such as close 
contact with fellow officers while in police cruisers and not being able to enter civilian homes. 
The insights obtained from this insider and the environmental scan highlighted important areas 
for investigation and informed the development of my thematic interview guide (see appendix 
A). In addition to the environmental scan, the development of my thematic interview guide was 
also informed by a gendered lens and my familiarity with recent research on the experiences of 
police mothers. Due to the iterative nature of qualitative research, additional interview questions 
were created, and previous questions modified alongside new insights.  
 In preparation for my research, I also conducted a search into Canada’s parental leave 
policies in order to gain a better understanding of the leave options available for fathers and the 
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language utilized in these policies. Leave for fathers is commonly referred to as “paternity leave” 
in parallel with “maternity leave” for mothers. However, the correct term for the use of leave by 
a parent (i.e., mother or father) in Canada following the birth of his/her child is “parental leave” 
(Canadian Government, 2019b). As such, this is the term that I utilize throughout my research. 
Ethics & Participant Recruitment  
 Ethics clearance was received from Wilfrid Laurier University’s Research Ethics Board 
on June 30, 2021. After receiving research ethics, recruitment materials (see appendix B) were 
emailed to supervisors within Equity, Diversion, and Inclusion units and human resource 
departments of police services across Ontario for dissemination to their memberships. In addition 
to this, recruitment materials were also advertised in Canada’s national law enforcement 
magazine, Blue Line (https://www.blueline.ca/), and on Wilfrid Laurier University’s Centre for 
Research on Security Practices (CRSP) (https://researchcentres.wlu.ca/centre-for-research-on-
security-practices/index.html) and Public Safety Program 
(https://students.wlu.ca/programs/human-and-social-sciences/public-safety/index.html) 
webpages. Interested participants were asked to contact me via email for further information on 
the research study being conducted, at which point they were emailed a letter of information (see 
appendix C). Participants who scheduled an interview were emailed an informed consent form 
(see appendix D) and were asked to email an image or scan of their signed copy prior to their 
interview date. If a consent form was not received prior to the interview date, the informed 
consent form was reviewed at the interview and verbal consent was obtained.  
The Interview Process  
 I conducted a total of 18 in-depth, semi-structured interviews with Canadian police fathers. 
The interviews were conducted over Microsoft Teams and recorded using an independent digital 
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voice recorder. In order to ensure control over the security and confidentiality of the data, the 
record function in Microsoft Teams was not utilized. One telephone interview was conducted 
due to technology related issues with Microsoft Teams. The use of in-depth interviews allowed 
participants to “explain their experiences, attitudes, feelings, and definitions of the situation in 
their own terms and in ways that are meaningful to them” (van den Hoonaard, 2015, p. 102). 
Open-ended questions allowed participants to share their experiences at work and at home both 
prior to and then during the pandemic. I utilized probes to prompt participants to elaborate on 
their experiences when more in-depth discussions were required (van den Hoonaard, 2015). 
Conducting the interviews via Microsoft Teams, when possible, allowed me to engage in active 
interviewing and be attentive to participants’ responses, tone of voice, and body language. Such 
an approach turns the interview process itself into a potential source of data (van den Hoonaard, 
2015).  
 Sixteen of the 18 interviews were completed during July and August of 2020, with the 
remaining two interviews being completed in September 2020. Therefore, the interviews were 
conducted during the “first wave” of the pandemic, after the closure of in-person schooling 
(which occurred from March - June 2020), and before, or just as, children returned to their 
classrooms in September 2020. As such, the school-age children of police fathers were home a 
lot more than they were pre-COVID because their schools and day cares had been closed and 
summer activities, like camps and sporting activities, had been cancelled. Of the 18 participants 
interviewed, 14 (78%) resided in Ontario, with the remaining 4 (22%) residing in Alberta. 67% 
identified as constables, 28% as sergeants, and 6% as inspectors. The vast majority (94%) of the 
sample identified as married or cohabitating, with approximately three quarters of participants 
having two or three children and 72% of these having at least one child 14-years of age or 
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younger. For 11% of the participants, parental leave was not available at the time their child was 
born. 57% of the participants took parental leave following the birth of at least one of their 
children, while 33% reported that they did not take parental leave. 90% of the officers who did 
take leave took it in addition to their partner’s leave. One officer took leave instead of his wife 
due to the fact that she was not working and was therefore not eligible for parental leave benefits. 
10% of fathers were on leave for 2 weeks, 40% for one to two months, 50% for three to four 
months, and 10% for five months2. Only 11% of the participants interviewed reported working 
from home during the pandemic, with 61% reporting that their spouse either worked part-time or 
entirely from home.  
Initial & Focused Coding 
 Prior to engaging in coding and analysis, each interview was transcribed verbatim using 
Express Scribe transcription software. NVivo-12 qualitative data analysis software was utilized 
to assist in the coding process. I began by engaging in line-by-line coding to initial code four 
interview transcripts. According to Charmaz (2014), initial coding involves a close examination 
of data fragments (e.g., words, lines, or segments) in order to determine their analytic 
significance. I utilized gerunds (i.e., words in their action form) whenever possible to ensure that 
the initial codes closely reflected the data (Charmaz, 2014). For example, I utilized the code 
“protecting your family” to represent the various safety precautions that officers would use when 
at work or returning home to protect their families from COVID. I also utilized in-vivo codes 
(i.e., codes that are constructed from participants’ special terms), such as “I’ll sleep when I’m 
dead,” “getting the next bump,” and “being out of the loop,” to preserve the meanings that 
participants attributed to their actions and experiences (Charmaz, 2014). This initial coding 
 
2 Note that these percentages reflect more than one leave period of different lengths for some fathers 
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process allowed me to identify preliminary patterns in the data (e.g., components of fatherhood 
identities, perceptions of the quality of organizational responses to COVID, or the accessibility 
of parental leave processes) from which I constructed my focused codebook (see appendix E).  
Charmaz (2014) describes the focused coding process as requiring close examination and 
comparison in order to merge initial codes and identify those codes that “tell” the most about the 
data. After initial coding the four interview transcripts, I created a tally chart to determine which 
initial codes appeared most frequently in the data. Initial codes that were determined to be 
infrequent or insignificant were removed from the codebook. The most frequent initial codes 
were compared to each other and those of a similar nature were combined into a single focused 
code. For example, the initial codes “travelling frequently,” “staying at hotels,” and “working far 
from home” were combined into the single focused code of “being away from home.” In some 
cases, initial codes that did not frequently appear in the data but were believed to be significant 
(e.g., you signed up for this, educating members) were inputted into the codebook and their 
relevance to the data was revisited at a later date. Codes were frequently organized into ‘parent 
codes’ (e.g., pandemic accommodations) and their related ‘child codes’ (e.g., childcare 
assistance, time off, or work from home). An operational definition was then created for each 
individual focused code. Operational definitions provided a very specific description of what 
each code encompassed. For example, the parent code “pandemic accommodations” is 
operationally defined as, “accommodations provided by organizations to assist members with the 
various challenges posed by the pandemic” and it’s child code “time off” is defined as 
“providing members with paid or unpaid time off to help alleviate challenges (often related to 
childcare or caring for other dependents)”. This focused codebook was then utilized to code all 
18 interview transcripts, allowing me to “sift, sort, synthesize, and analyze large amounts of 
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data” (Charmaz, 2014, p.138). However, it is important to note that the codebook was not 
definitive; new focused codes were added throughout the focused coding process if they proved 
to be significant.  
 Once all 18 interview transcripts were fully coded, I began extracting excerpts or ‘juicy 
quotes.’ Approximately three to four of the most illustrative excerpts for each focused code were 
copied and pasted into a Word document and organized according to code names. Using this 
document, I began to construct ‘coding summaries’ for each code (see text box 1).  



























Example Coding Summary: “Communication”  
 
References under this node describe the number and quality of communications provided by 
policing organizations. The majority of participants described their service as having good 
communication, reporting that they received frequent updates on pandemic-related protocols: 
 
 There are communications coming out all the time through email and our chief will have 
 video sessions where he will come on and speak to what is happening all the time. And 
 there will be sessions where there’s Q&A’s that you can submit your questions before 
 hand and when he does his video presentation, he’ll address all of them. So yeah, I think 
 we’re kind of ahead of the curve than some of the people I’ve talked to across Canada, 
 we’re doing pretty good. (Interview 15)  
 
While numerous participants reported receiving frequent updates and having questions and 
concerns addressed by authority figures, such as the chief of police or doctors, a few participants 
described their organization as having poor communication. Here, pandemic-related information 
was described as not being “up to date” or as irrelevant:  
 
 And you know, as you can imagine we have a big organization so we get lots of emails 
 and updates and... sometimes they're very good and sometimes it’s just sort of more 
 COVID noise if you will. Like I have an inbox for my emails [that] I keep putting COVID 
 emails into and you kind of get hit by a ton of them and it’s like some of these don't apply 
 because it’s not local to what we're dealing with. (Interview 06)  
 
 And another thing that I find frustrating… a lot of times they'll put something out there… 
 Okay, this is a training bulletin and this is an information bulletin and then at the bottom 
 of it it’s like well this might not be the most up to date information, so you still have to 
 go and research after this to find out if this is the most current information. I find that 
 frustrating. (Interview 11) 
 
However, some participants did note an improvement in COVID-related communications, stating 
that their service has “gotten better as COVID has gone on” (Interview 17), suggesting that some 




*Child codes are italicized  
 
Each coding summary provided a description of the code (including any child codes) and various 
illustrative participant quotes. I was then able to expand upon these coding summaries to identify 
the broader themes that formed the foundation of my findings section.  
Analysis 
 After drafting the coding summaries, I engaged in concept mapping to initiate my 
analysis. According to Charmaz (2014), concept mapping is a helpful step to initiate the 
analytical process and may include various categories, focused codes, and sensitizing or 
theoretical concepts (see figure 2).  
Figure 2: Concept Map for Experience of COVID with Family
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*Note: WFH is an acronym for work from home 
In addition to concept mapping, I also engaged in memo writing to discuss the identified 
relationships between codes and categories and how they related to the applicable scholarly 
literature and theoretical concepts. Memo-writing began early on in the research process to draw 
comparisons between data, develop codes, and inform analytic insights (Charmaz, 2014). 
Throughout the writing process, I utilized an iterative method that involved moving back and 
forth between the data and the analysis to ensure that the analyses were grounded in the data. My 
analysis draws upon research that illustrates the ways in which the macho culture of policing and 
fatherhood ideologies reinforce traditional gender norms and limit fathers’ participation at home. 
Further, I draw upon concepts such as the “ideal worker” (Acker, 1990), “culture of care” 
(Alcadipani, 2020) and “intensification of traditional gender roles” (Hennekam & Shymko, 
2020) as these are relevant for understanding police fathers’ experiences both prior to and during 
COVID.  
Chapter 4: The Pre-Pandemic Experiences of Police Fathers at Work and at Home 
 This chapter answers my first research question: “How did police fathers experience their 
lives at work and at home before the onset of COVID?” Following a review of Canada’s current 
parental leave policies, I demonstrate the ways in which police fathers described their pre-
pandemic experiences. The findings centre on three main themes: anticipating and announcing 
fatherhood, taking parental leave, and returning from parental leave. In my analysis of these 
findings, I draw upon Acker’s (1990) theorizing on the “ideal worker” to illustrate how police 
services are responding differently to the parental responsibilities of police fathers when 
compared to police mothers. Additionally, comparisons will be drawn between the current study 
and previous research on the experiences of police mothers to determine whether police mothers 
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and fathers have similar experiences in the organization. While the literature shows that police 
mothers have received a negative response from police services, most police fathers describe 
positive and supportive responses from these organizations. 
Parental Leave in Canada 
 In Canada, parents are eligible to receive parental leave benefits when they have been 
employed for a minimum of 13 weeks on a permanent or contract basis and work either full-time 
or part-time (Ontario Government, 2019). A “parent” is defined by the Ontario Government 
(2019a)  as “a birth parent; an adoptive parent (whether or not the adoption has been legally 
finalized); or a person who is in a relationship of some permanence with a parent of the child and 
who plans on treating the child as their own. This includes same-sex couples” (No page number). 
Parental leave must begin within 78 weeks of the child’s birth or the date that the baby came into 
the parent’s care (Canadian Government 2019a) and can last from 35 weeks at a 55% pay rate 
(standard leave option) to 61 weeks at a 33% pay rate (Canadian Government, 2019b). 
Additionally, on March 17, 2019, the Canadian Government implemented a parental sharing 
benefit that provided parents with additional parental benefits “so that they can share the joy and 
work of raising their children more equally” (Government of Canada, 2019a). With this benefit, 
parents who choose to share their leave time will receive an additional five to eight weeks of 
leave. This lengthens the standard option to 40 weeks and the extended option to 69 weeks when 
shared; however, the maximum leave time for any one parent cannot exceed 35 weeks for the 
standard option and 61 for the extended option. In addition to the above leave options provided 
by the Canadian and Ontario governments, some participants (22%) reported that their service 
also provided the option to top up their parental leave benefit to 80 or 100 percent of their pay 
for a certain amount of time that they were off.    
 36 
Findings 
 The following themes represent the primary experiences of police fathers at work before 
the onset of the pandemic and the organizational responses of police services to fatherhood. 
Anticipating and Announcing Fatherhood at Work 
 When discussing their anticipation of announcing fatherhood, participants often reported 
that they were not hesitant and were rather “happy” and “proud” to share the news that they and 
their partner were expecting a baby:  
 I was the proudest. I think I told people right away. No, everything was planned for us, so 
 … I was happy to tell anyone. I didn't hesitate (Interview 07, Constable) 
 
 I’m not a person that goes out and announces and brings the attention to myself, but to 
 my closest friends I’d talk about it and I was very happy. I was very proud of it. 
 (Interview 15, Sergeant) 
When hesitation to announce was reported by participants, it typically stemmed from concerns 
about ensuring the health and wellbeing of their baby before making their announcement: 
  I was really excited because we had tried in-vitro a couple of times and it failed… So, 
 we kept it quiet until we knew we kind of got past that… I guess with any pregnancy you 
 can miscarriage anytime during that 9 months, you can right up to childbirth, right? 
 But I think we were even a little bit more over cautious about it. We waited until we 
 knew that things were looking good kind of deal. (Interview 02, Constable) 
The majority of participants described very positive congratulatory responses from supervisors, 
managers and colleagues at work when they announced fatherhood: 
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 Yeah, there were congratulations and I think there’s only one individual that didn’t have 
 kids in that unit. There’s 17 people in that unit and we worked in the same offices as the 
 squad guys… So yeah, as soon as people found out it was – they’d see you in the hallway 
 or they’d see you’re about to go out to the street [and] they’d pull you aside and 
 congratulate you. (Interview 15, Sergeant)  
In fact, one participant even shared a story of taking his wife to the hospital in his police cruiser:  
 I got the phone call she was feeling like she might have to go into labour. The place we 
 lived in didn't deliver so I literally drove my wife in a police cruiser 100 km to the next 
 town to deliver the kid. He was almost delivered in a police car. We came close. So work 
 was very supportive because I used the police car to drive them to the hospital. (Interview 
 6, Sergeant)  
While the majority of officers interviewed reported positive experiences when announcing 
fatherhood at work, it is important to note that this was not the case for all participants. In fact, 
the following officer reported experiencing negativity from administrators the moment he 
announced that he would be taking parental leave: 
 There was some – and not always [from] supervisors but administrators that weren't my 
 supervisors – there was just some negative feelings about that… And when I was with 
 my original service, I was one of the first officers to take that type of leave for dads. And 
 it was like oh my god, what are you doing? Women are supposed to take those leaves. 
 And you got a couple of jabs about oh, you know, are you pregnant? And stupid things 
 like that that you have to just let go because they're coming from idiots, so you just let it 
 go. (Interview 04, Constable) 
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In sum, fathers’ announcements of upcoming fatherhood were, for the most part, celebrated in 
the workplace, with the above example being one exception to this trend. Announcements were 
most often described as not posing any problems to police services, as fathers did not have to 
request changes to any type of “working conditions” (Interview 03, Sergeant) such as being 
removed from the road or being “switched to light duties” (Interview 09, Sergeant). 
Taking Leave  
 Participants often demonstrated that they were knowledgeable of the leave options 
provided by their service. In fact, many participants believed that “just about everyone” 
(Interview 14), including fathers, were aware of these options:  
 I would say now that I’m sure everybody's aware. It's been stressed to everyone, and I 
 know there's a few dads off even taking it now. So, I know for a fact that it’s a lot more - 
 I hate to use the word accepted now - but it's true, it’s a lot more accepted now and guys 
 are a lot less hesitant in taking it now (Interview 07, Constable) 
 While numerous participants reported a high level of awareness about parental leave in their 
service, a smaller number of participants appeared to be unaware of the details of these options, 
stating that they “would have to look it up” (Interview 14, Inspector) and that they “really don’t 
know much about it” (Interview 01, Detective Constable). So, while a few participants were 
unaware of the specifics of the options available, the majority of participants at least appeared to 
be knowledgeable of their right to take parental leave. 
 Participants also described the accessibility of their service’s parental leave process, with 
the majority describing it as an “easy” or “simple” process: 
 I think what happened was you say – hey, I think I’m going to take parental. And then 
 you go ask the secretary - hey how does this work, you know? I guess you write a letter 
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 [and] you tell them when you want to be off and for how long, and then they do the rest 
 of the paperwork. I don't know. It seemed very simple [laughs] (Interview 01, Detective 
 Constable)  
While many participants described going to their service’s secretary or human resource 
department to initiate the leave process, other officers reported learning about parental leave 
through their association or through word of mouth between colleagues: 
 Our police association regularly publishes what benefits are available and I mean, it's 
 widely known. Once one person gets it, it’s widely known. (Interview 14, Inspector) 
 
 The officer that coached me he has three kids as well… So… as soon as he found out that 
 we were having another kid he said “take your time. You get to take your time so take it.” 
 So, I did. So, that was good. (Interview 05, Constable) 
However, not all participants found the parental leave process at their service to be simple. 
Consider the following officer who described how although his wife who was an officer with the 
same service was provided with leave information when she got pregnant, he was not: 
 They don't come out and tell you. At least when my wife was pregnant, they got in touch 
 with her. The service got in touch with her and said this is your paperwork you have to go 
 out and do this, to do this. They had everything set up. We had nothing. I had to go 
 asking. So, there was nothing said to me. And it was the same service so it’s not like you 
 can say it was a different service, they did things differently. It was the same service 
 [and] they did absolutely nothing, I heard nothing. In fact, the first time I did it they had 
 to go scrambling because they had no clue what I had to do [or] what I had to fill out. 
 (Interview 04, Constable) 
 40 
This appears to suggest that not all police services have an established leave process for fathers, 
as they do for mothers. However, it is important to note that the above officer does have adult 
children and would have taken his leave more than 20 years ago, at which time parental leave for 
fathers may have been unorthodox and police services may have been less prepared.  
 Officers who took parental leave, often described their experience as being positive, 
stating that it was “pretty special” (Interview 18, Constable) and that they “thoroughly enjoyed 
it” (Interview 17). As this officer said about his leave experience:  
 I loved every minute of it, and I look back and I say that to young officers now, young 
 guys. Like take that time because man it's time you'll never get back. It's great. (Interview 
 04, Constable) 
For the majority of officers, the ability to completely “break away” (Interview 02, Constable) 
and not receive calls or requests from work was viewed positively. Nonetheless, many of the 
participants interviewed reported being required to do police work while on leave, primarily 
court-related obligations such as testifying or submitting briefs: 
 Court, yep. And that’s when planning is important - that's when you plan ahead and then 
 you book that time, you tell your court office, listen I’m going to be off from June to 
 October so don't give me any court. But sometimes it happens, sometimes you have to go 
 to court. So, yea. I think in both leaves I had to come back for court (Interview 01, 
 Detective Constable) 
 
 I do remember too [that] the court guys were calling me at home saying - hey this person 
 is fighting that ticket or whatever [and] we need you to submit your notes and a brief. So, 
 I would have to come in and type it up and send it all off. (Interview 02, Constable) 
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However, officers appeared to be understanding of their services’ work requests, stating that 
“there’s stuff you’re legally obligated to do” (Interview 09, Sergeant), they “had no issue doing 
it” and that it both “got [them] out of the house for a couple hours” and helped them to “stay in 
the loop” about what was going on at work (Interview 02, Constable). In fact, in some instances 
officers were disappointed that police work wasn’t requested of them while they were on leave. 
As the following officer replied when asked if he was required to do police work during his 
leave:  
 No, and it was kind of unfortunate. So, being on the tac team I’m on call 24/7. So, if there 
 was some type of person was barricaded or you know like some type of gun call came in, 
 24/7 they can text us or call us and say hey this is going on if you’re available come to 
 station. And then we also have a training day every Wednesday and I was told that I 
 couldn’t do either of those, which that was kind of a bummer for me. If it’s a weekend or 
 you know something comes in at 6pm and my wife’s here to watch the kid, I want to be 
 able to get called in and go and help my team with what’s going on. (Interview 17, 
 Constable)  
 For many officers, the decision to take parental leave depended on the rate of pay that 
they would receive during their time off, and also the state of their household income if such a 
leave were to be taken: 
 My pay was going to be basically equal to if I was working. So, yea. Why not? Same 
 money and time off and you know you get to be at home and ... see your kiddos grow 
 those first few months. Yea, totally (Interview 01, Detective Constable)  
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 My wife wasn't working, and we needed an income and I doubt we could have 
 survived on what the government would have paid. (Interview 14, Inspector) 
Another factor that played into their decision as to whether or not to take parental leave included 
‘helping out’ at home. When asked why he decided to take leave, this officer responded, “To 
support my wife, right? Like she’s got a newborn that she’s with, so my role was basically to 
keep my older daughter occupied and busy” (Interview 18, Constable). For another father, not 
taking leave gave his wife more time to bond with their baby:  
 I don’t want to take leave away from a mother if they would want the time, right? Like if 
 they really want the time and they’re breastfeeding or they’re not breastfeeding and it’s 
 going well and they’re bonding. I wouldn’t want to take away from that right? (Interview 
 11).  
This desire to let the mother enjoy their full leave was expressed by more than one participant 
when describing why he chose to not take parental leave. For two participants (11%), parental 
leave wasn’t available at the time that their children were born.  
Returning from Leave 
 For many participants, returning to work following leave was also a positive experience. 
These officers often spoke about “getting [their] boots back on the ground running” and 
described their colleagues as being happy to “have another body back” on the road (Interview 
02). The positive experiences of police fathers in returning to work are illustrated through the 
following quotes: 
 It was - glad you are back, here's the car keys, do what you got to do, right? Take your 
 car. You’ve got to learn about policy changes and blah blah blah and then you move on. 
 You have breakfast with the boys, and you roll (Interview 01, Detective Constable). 
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 I certainly don’t remember any negative stuff it was just a - oh yeah, [you’re] back let’s 
 go. Yup, kickback and take names lets go have some fun. (Interview 13, Constable) 
When asked if they believed taking leave would negatively impact their possibilities for 
promotion, the majority of participants said no. Consider the response of the following officer:  
 Not in my work environment here. I mean, if a parent wants to take leave for any reason, 
 they don't hold it against him or anything. It's just the way it is, right? You leave, you do 
 your parental leave, [and] you come back where you left off. And I don't know of 
 anybody in management of the organization that thinks differently, really. (Interview 14, 
 Inspector) 
According to another officer, taking parental leave may actually have had a positive impact on 
his chance of being promoted:  
 If anything like maybe positively. Now when I go in an interview say like yep I have an 
 18  month old and a new born and it lets the even higher ups, you know the chief and the 
 deputy inspectors, know like okay this guy can manage a family and a job and now he 
 has those experiences and he’s now even more relatable to people. Like if we were to put 
 him in a supervisor role, he has those more like experiences now. (Interview 17, 
 Constable) 
Here, becoming a father and taking parental leave was viewed by participants as making an 
individual “more relatable” to their colleagues, a trait that is important to those in a supervisory 
role. 
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 However, not all participants shared such positive experiences, with some officers 
describing feeling out of the loop when returning to work and feeling that their time away made 
them “lose their edge” (Interview 18, Constable): 
 It took a bit to get into that routine again and you feel like you’re out of the loop, right? 
 It’s a job where you have to know what’s going on in the street. Like you have to know, 
 oh this guy’s doing this, or this guy’s driving this, or this girl’s dating that guy now… 
 And it’s definitely a job [that’s] kind of like riding a bike… If you're not scratching that 
 itch, you start to lose it a bit. (Interview 02, Constable)  
 
 There were no issues going back to work, besides maybe a bit of nervousness on my part, 
 because again all of our skills are perishable. I remember writing a speeding ticket the 
 first day back and it’s like oh, I think I forgot how to do this. So, it was like being a 
 rookie again. (Interview 09, Sergeant)  
One participant reported being unable to return to his unit following parental leave:  
 Well [with] my first leave I had to leave that unit... I didn't leave, I was basically pushed 
 out of the unit after I took parental because “real detectives don't take parental.” So, that 
 started a whole other crazy dynamic. So, my first leave was the reason of a lot of conflict 
 which eventually led me to be, you know, cornered and pushed out of the unit until I was 
 like screw this, this isn't worth it (Interview 01, Detective Constable)  
Such negative experiences upon returning from leave was not experienced by the majority of 
participants. A few officers did experience challenges related to getting back ‘up to speed’ when 
returning to work, but only one was “pushed out” (Interview 01, Detective Constable) of the unit 
he was in prior to taking parental leave. When negative impacts of parental leave were discussed, 
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it wasn’t in connection to the use of the family-friendly policy itself but rather the time spent 
away from work. According to the following officer, being away from work for a lengthy period 
of time means that your work-related experiences are less recent:  
 If it was at that moment in time when you’re competing for a highly sought-after 
 position, yes… definitely it would’ve because in a highly sought-after position like K9 or 
 squad or something where you have 30 people competing for one vacant spot and [out of] 
 those 30 people everyone else has already been weeded out… well when’s the next 
 position going to come and if you don’t have the examples or you’ve been away from 
 work for a year (Interview 15, Sergeant)  
Another participant noted that in order to “get the next bump” and be promoted in the policing 
hierarchy “you have to start displacing family and focusing on the ladder” (Interview 01, 
Detective Constable). That is, at some point, you need to put work first if you are going to be 
promoted.  
Analysis: Organizational Responses to Police Fathers 
 In this thesis, “organizational response” refers to the individual or group responses of 
colleagues, supervisors, and/or managers to fatherhood. Police fathers occasionally discussed 
organizational policies around parental leave for fathers; however, these policies were only 
described by the participants and were not reviewed as a part of the methodology of this project. 
Additionally, it is important to note that this analysis of organizational responses to fatherhood 
includes more than one organization, as the fathers in this study were employed by various police 
services across Ontario and Alberta. Overall, the data suggest that policing organizations, for the 
most part, respond positively when fathers announce fatherhood, take parental leave, and return 
from parental leave. While one participant did report receiving a negative response from his 
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administrators upon announcing his leave, this was not a common experience among officers. 
Rather, announcements of fatherhood were most often celebrated at work, with officers being 
congratulated by management, supervisors, and colleagues. Police fathers viewed their 
announcements as positive experiences and police services were described as being supportive, 
with one officer stating that his service allowed him to utilize a police cruiser to transport his 
wife to the hospital. Taking parental leave was described as an easy process that was supported 
by the service, and wasn’t stigmatized, aside from what one officer described as a “couple of 
jabs” about being pregnant (Interview 04, Constable). Returning from work was also described 
as positive, with only one officer reporting a negative experience of being “cornered and pushed 
out” (Interview 01, Detective Constable) of his unit upon returning from parental leave. The 
majority of officers reported returning to the same position that they held prior to leave and 
believed that their use of leave would not have a negative impact on their possibilities for 
promotion. These findings are quite surprising in light of the abundant literature on the negative 
experiences of women officers when taking leave (Langan et al., 2017; Langan et al., 2019) as 
well as Duxbury et al.’s (2020) recent finding that men who utilize family friendly measures are 
more likely to experience conflict at work due to their violation of masculine gender 
expectations.     
 Policing scholars have long highlighted the resistance and barriers to integration faced by 
women officers (Chan et al., 2010). The hegemonic masculinity inherent to police culture has 
been argued to disadvantage women officers and cast them as unfit for police work (Marsh, 
2019; Murray, 2020; Yu & Rauhaus, 2019). Disadvantages are found in respect to promotional 
opportunities, with women officers reporting that pregnancy leave and/or the use of other family 
friendly policies (i.e., flexible working initiatives) negatively impacted their career progression 
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(Chan et al., 2010; Silvestri, 2018; Yu & Rauhuas, 2019). Previous research conducted by Agocs 
et al. (2015) and Langan et al. (2017 & 2019) on the experiences of police mothers, and women 
police more generally, has also highlighted similar disadvantages for women in policing and as 
such, provides an ideal comparison to the experiences of the police fathers in my study. More 
specifically, Langan et al. (2017; 2019) discovered that announcements of pregnancy were 
negatively judged by colleagues and supervisors and women were often removed from active 
duty and given administrative responsibilities (Langan et al., 2018). Typically, women were 
forced to re-prove that they were “capable” police officers, and some women were also demoted 
upon returning from maternity leave (Langan et al., 2017).  
In addition to the hegemonic masculinity present in police culture, Acker’s (1990) work 
on gendered processes within organizations is also crucial for understanding the experiences of 
these women. According to Acker (1990), the ways in which organizations function ensures a 
gendered divide and places men at an advantage and women at a disadvantage. This occurs 
through the ideology of the “ideal worker” who has limited involvement within the home and 
ideally delegates family responsibilities to another individual, typically the mother (Andrés 
Fernández-Cornejo et al., 2019). This delegation allows the ideal worker to not only increase 
their working hours (Coltrane et al., 2013) and demonstrate their commitment to the job, but also 
possess an uninterrupted career (Agocs et al., 2015; Langan et al., 2019). The domestic and 
caregiving responsibilities shouldered by many women places them at a disadvantage due to 
their inability to have an uninterrupted career (Agocs et al., 2015; Langan et al., 2019), and as 
argued by Acker (1990) this means the ideal worker is ostensibly male. 
 Given organizations’ privileging of the “ideal worker,” it follows that police services 
would reward police fathers who assume limited responsibility in child rearing. One would think 
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that fathers who seek involvement in child rearing would also violate the ideal worker 
expectations and experience disadvantages similar to those experienced by the women and 
mothers in Agocs et al.’s (2015) and Langan et al.’s (2017 & 2019) research. The penalizing of 
parents who utilize family-friendly measures is referred to by scholars as the “flexibility stigma” 
(Andrés Fernández-Cornejo et al., 2019). Research conducted on this suggests that men who 
decrease their work time to fulfill family obligations, such as taking parental leave, experience 
even harsher penalties than their female counterparts (Andrés Fernández-Cornejo et al., 2019; 
Coltrane et al., 2013; Duxbury et al., 2020). Scholars have suggested that this is because men’s 
use of family friendly measures violates organizational gender expectations for men to be 
masculine (Duxbury et al., 2020) and be the breadwinner for their family (Burnett et al., 2013) 
Yet, this doesn’t appear to be the case in my research; the majority of police fathers reported 
experiencing positive responses from their organizations in all four stages of dealing with the 
fatherhood identity at work: anticipating the announcement of fatherhood, announcing 
fatherhood, taking parental leave, and returning from leave. Aside from the negative experiences 
reported by two participants in my study, the organizational experiences of police fathers appear 
to be in stark contrast to that of police mothers. While both men and women police were required 
to do some forms of police work while on leave (e.g., court), the ease at which this could be done 
was vastly different for fathers vs. mothers. Fathers were most often willing to attend court or go 
into the office to complete paperwork, and in some cases even expressed their desire to be called 
into work during their leave to “get out of the house for a couple of hours” (Interview 17, 
Constable). Whereas for police mothers, being separated from the baby, especially when breast 
feeding, was extremely difficult and there were no accommodations for this situation (Langan et 
al., 2017). Moreover, taking maternity leave was viewed as something that would hinder the job 
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progression of women officers, and certainly not something that would enhance their chances for 
promotion (Langan et al., 2017). Yet, parental leave was viewed by fathers as something that 
would not hinder promotional opportunities, and as reported by one officer, would actually make 
him more relatable to his colleagues and more fit to lead (Interview 17, Constable). He is 
therefore seen as being a more capable police officer by doing both work and family, whereas 
women are viewed as being compromised by their family responsibilities. As such, there is an 
apparent divide between the experiences of men and women police with respect to their 
experiences of navigating their identities as fathers and mothers in the context of the workplace.  
 The question now becomes, why are policing organizations responding differently to men 
and women with respect to parenthood? It is possible that these findings are illustrative of a 
cultural change in the acceptance of fatherhood within policing organizations. In addition, the 
enactment of the new parental sharing benefit by the Canadian Government in March of 2019 
may be increasing the awareness of leave options for fathers and the likelihood that fathers will 
take parental leave more often. However, more research in this area is required to gain a better 
understanding of why police services may be engaging in a gendered response to parenthood. 
Now having looked at the experiences of police fathers at work and the organizational responses 
of police services to fatherhood, we move to an analysis of the experiences of police fathers at 
home. 
Chapter 5: Policing, Fatherhood, and Competing Identities 
 Through my analysis of how police services respond to fatherhood, I began to see how 
the occupational role of policing at times also shaped police fathers’ identities and how they 
participated at home. This chapter answers my second research question: “How are officers 
positioned with respect to their investments in ideologies about what it means to be a father, as 
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evidenced by their accounts of their experiences at work and at home?” The findings centre on 
two main themes: how police fathers perceive their identities as a police officer and a father, and 
the sacrifices that they have made to more fully participate at work or at home. In my analysis of 
these findings, I draw upon Campeau’s (2019) theorizing on generational boundaries and cultural 
scripts to illustrate how police fathers participate at home and make sense of their experiences. 
Findings 
 The following themes represent the primary experiences of police fathers at home before 
the onset of the pandemic and how their accounts reveal their identities as police fathers. 
Police Fathers’ Identities  
 Officers’ responses provided insight into the nature of their identities as fathers who are 
police officers. At work, participants described the challenges of managing their identity as a 
police officer in a “culture that is so strong and just wants to suck you in” (Interview 01, 
Detective Constable). The following officer described how quickly and forcefully the occupation 
can shape one’s identity:  
 ... it’s sometimes easy for policing to replace your identity. That the uniform and the 
 badge and everything just replaces your identity, right? So, you begin to align the two. 
 But then you grow out of it, hopefully, and you start realizing that your spouse didn't 
 marry - maybe they did, but in my case, my wife didn't marry a police officer. My wife 
 married a potential life-long call centre agent dude. (Interview 01, Detective Constable)  
Other officers shared similar experiences associated with their police officer identity, with one 
noting the importance of “not having policing as the single focus in [your] life, not having police 
friends [as a] single social group, and not [bringing] police stuff home” (Interview 13, 
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Constable). Another participant shared similar advice when asked what guidance he would give 
to a new police father: 
 Well basically do what you like to do when you're not working. Enjoy your time off, 
 enjoy your hobbies, spend time with your children, spend time with your family. It’s so 
 more important than your work. Because your family is going to be there for your 
 lifetime. Your work is only going to be there for a certain period of time until you retire. 
 And your family is [going to be] there forever. And that's what I would say. So, don't 
 ever forget that. (Interview 08, Detective Constable) 
And according to the following officer, successfully navigating the police father identity requires 
intentionality in your role at home with your family: 
 You begin to be more intentional about being there for the kids and engaging the 
 children… You know, you get home at 6 [or] 7 in the morning and you take basically a 
 cat nap and you want to be there to drop the kids off at the bus stop. Right? You force 
 yourself to get up or you don't sleep at all. And you make the lunches, and you get the 
 kids up, you put them on the bus, then you come back… you begin to make a lot of 
 sacrifices and be more intentional about your role as a father and as a husband… You 
 begin to be more intentional because of all that you see and also because you don't want 
 to have those regrets, you know? (Interview 01, Detective Constable)  
Similar to the above officers, many participants stressed the importance of not letting their role 
as a police officer consume their role at home, remembering and spending time with their family, 
and being intentional in their role when they are at home. 
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 Officers further described what it means to them to be a father. First, numerous 
participants described being a positive role model for their children as a sought-after aspect of 
fatherhood. As this father explained:  
 Fatherhood to me means [sighs] setting the best example possible for your children that 
 shows them how to live life, how to treat other people, what to expect. Everything from 
 making friends to doing oil changes... and showing what it's like to have a good marriage 
 relationship with your wife, being there for the good times and the bad times, sometimes  
 having to discipline and saying look that was wrong. But not just saying that was wrong 
 but explaining why we do things and why [we] don't do certain things (Interview 10, 
 Constable)  
Another officer likened being a father to being a coach officer:  
 Well I see [being a father as being a] coach officer for life (laughs)… it’s like you’re 
 responsible for this person’s development, right? As coach officer your responsible for 
 them for three months, six months, right? For their development, to make sure they get a 
 good start in their career. And well for this, it’s your responsibility and it doesn’t go away 
 right? You have a responsibility every day that they’re alive, that you’re alive, you have 
 to lead them, right? (Interview 11, Constable) 
Many officers expressed similar beliefs about the responsibility of a father to “lead” their 
children and the need to “talk the talk and walk the walk to ensure that [they] are good role 
models for [their] children” (Interview 12, Sergeant).  
 Secondly, for many officers the fathering identity consisted of being a provider for the 
family. However, what they described was not a typical ‘breadwinning father’ image of the 
father that focuses on being the financial provider. Instead, officers conceptualized providing for 
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the family as referring to social and emotional support for their children in addition to financial 
support for the family. 
 I support the family financially. I support the family emotionally, right? It’s a multi-task 
 type of job. (Interview 09, Sergeant)  
 
 It’s a mixed feeling to be honest because I know historically it’s been very important to 
 men to be [the breadwinner]. Like their job is their title and makes them feel important… 
 I think that a job shouldn’t be more important than your family too. Like technically your 
 job is helping support your family but a family is not all about finances it’s about being 
 present [and] being consistent. (Interview 18, Constable) 
 
 I want to be able to provide a little bit of guidance, security, and safety. And, you know, 
 loving and nurturing as well but without being overbearing. (Interview 15, Sergeant) 
For the officers above, being the provider involved more than being the financial provider; it 
included being the provider of emotional support, security and safety and being present and 
consistent. In a similar vein, officers also expressed their desire to be an “involved father” 
(Interview 01, Detective Constable) and the importance of being “present and involved” 
(Interview 18, Constable) at home with their children.   
 A common theme that was found in participants’ descriptions of fatherhood was the 
importance that they placed on the goal of giving their children the best life possible, one that is 
even better than their own:  
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 I think that parents always want their kids to be better than them or have more [than] 
 they did. And now having a kid, I can totally see why people describe it like that. 
 (Interview 17, Constable) 
 
 I want to be able to provide the best life that they can have and then, you know, you 
 just hope that your kids will have a better life than you do. So that’s my philosophy 
 as a parent. (Interview 15, Sergeant) 
As such, whether participants described their fathering identities as being a role model, providing 
for their family, or being engaged at home, a common goal is to ensure that their children have a 
better life than their own. 
Making Sacrifices  
 Participants often described the sacrifices that they made either at home or at work due to 
their roles as a father and a police officer. At home, participants described being away from 
home and missing important family events due to the demanding nature of their job:  
 Under the dynamics that we were working at the time because of our units ongoing 
 commitments, I wasn't home. I was home probably... in theory, three days. In theory. But 
 like any police officer that has any more than a day on the job will tell you, it takes a little 
 bit to decompress, then level off, and then you start prepping and ramping up for the 
 block, if you're working on the road. So really, my time at home was about a day and a 
 half, two days max, every seven and a half days. (Interview 01, Detective Constable) 
 
 When you signed up you knew you were going [to] miss stuff. And I said that to my 
 family, I've got to work nights and weekends, so there's going to be weddings, there's 
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 going to be graduations, there's going to be family events, there's going to be stuff that 
 I’m going to miss. (Interview 02, Constable) 
While missing important events was viewed as an inevitable part of being a police officer, some 
participants expressed feeling guilty or having regrets over the time that they lost with their 
family: 
 I [was in] ident [forensic identification] for 7 years, [so] you’re on call. So, I can't say 
 how many birthdays and family get togethers, [or] whatever, I’ve missed… So, 
 somebody not that long ago actually asked my daughter - was your dad around much 
 because of everything I did and... her reply was... no, but he was there for the important 
 things... [participant begins to tear up] … Yea, but it still hurts though. It still hurts. But 
 yea, that's so - yea. Next question? [laughs] (Interview 14, Inspector) 
With respect to sacrifices at work, some officers also described how they did not want to make a 
geographical move for promotional opportunities, for the benefit of their family: 
 [If] you don't want to uproot [your family] and take them somewhere, then you stay 
 around [and] in [a provincial service] it limits your possibilities of promotion… So, 
 people limit themselves, people with great potential, great leadership, all the right 
 attributes for leadership and all these things. I know would be good at this, but I’m not 
 moving and that’s an ongoing conversation in deployed services all the time. (Interview 
 01, Detective Constable) 
Another officer also spoke about limiting his career possibilities, stating that he “tailored” his 
career to be “more friendly to family:” 
 I was going through the promotional process when my daughter was born. I ended up not 
 getting promoted 2 years in a row so, that’s when I kind of turned my focus to home… 
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 So, I kind of tailored my career from that point on… actually just after [my daughter] was 
 born, that’s when I moved to traffic. So, that scheduling was way more friendly to family 
 [because] you only worked until 2 o’clock in the morning as opposed to 7’oclock in the 
 morning… So, I kind of tailored that to being a dad. (Interview 13, Constable)  
As such, it appears that the demanding nature of their policing and fathering roles requires 
officers to make sacrifices in one domain (i.e., work or home) to better their involvement in the 
other domain.   
Analysis: A Police Fathers Typology 
 Drawing upon Campeau’s (2019) theorizing of generational boundaries and cultural 
scripts, as well as the traditional and involved ideologies of fatherhood, I have developed a 
typology that consists of four types of police fathers: the co-parent, the organization man, the 
entertainer, and the regretful breadwinner. This is not to suggest that the police fathers in this 
study ‘fit’ perfectly into a type. Rather, these are “ideal types” (Weber, 1949) that serve as an 
analytic tool to illustrate the varying degrees to which police fathers can exemplify adherence to 
differing cultural scripts and fatherhood ideologies.  
Cultural scripts (Campeau, 2019) are utilized by police officers to understand their 
experiences at work. And according to Campeau (2019) a “conceptual generational divide” 
(p.75) exists between “old-school” and “new-generation” police officers who subscribe to 
competing cultural scripts. Old school officers are said to uphold old “cultural scripts” that serve 
to maintain various aspects of the traditional police culture. Old cultural scripts place high 
importance on teamwork and comradery, paramilitary practices, athleticism, and demonstrations 
of toughness. Conversely, new-generation officers are said to draw upon new cultural scripts that 
are shaped by higher education and their entrance into a field that is “marked by increasing 
 57 
professionalism and oversight” (p. 81). New cultural scripts place high importance on diverse 
recruitment practices, demonstrations of transparency, and fair and legitimate promotional 
practices. However, Campeau (2019) also notes that new-generation officers may be required to 
draw upon old cultural scripts, whether or not they identify with them, in order to advance their 
careers.  
 Cultural ideologies of fatherhood prescribe a set of values, behaviours, and ideals that 
fathers are expected to uphold. For example, traditional fatherhood ideologies prioritize fathers’ 
role as a financial provider who works away from the home, and as such has a distanced 
relationship with his children (Burnett, Gatrell, Cooper, and Sparrow., 2013). Conversely, 
ideologies that promote the “involved father” prioritize fathers’ role as one that is “nurturing, [so 
that fathers] develop closer emotional relationships with their children, and share the joys and 
work of caregiving with mothers” (Wall and Arnold, 2007, p. 509). While vastly different, each 
of the above ideologies represent distinct, yet widely shared ideas about the preferred roles and 
responsibilities for fathers at home. As previously noted, there has been a shift in the cultural 
ideologies of fatherhood away from the traditional “breadwinning father” towards an image of 
the “involved father” (Humberd et al., 2015). Father’s alignment with these ideologies was 
evident in the data and many were found to be invested in aspects of both ideologies. First, 
officers’ adherence to traditional breadwinning ideologies were evident in discussions of being 
away from home for extended periods of time due to investigative responsibilities and having to 
prioritize their work over their family responsibilities. And second, their adherence to the 
involved father ideologies were evident when officers stressed the importance of remembering 
and spending time with their family and being intentional in their role as a husband and a father. 
This orientation was even further demonstrated through officers’ descriptions of what fatherhood 
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meant to them, which primarily consisted of being a role model, providing emotional support, 
guidance, and consistency, and being involved at home. Each of these descriptions of fatherhood 
require active participation at home and align with the involved father imagery of being 
nurturing and present in the lives of their children. Through my analysis of officers’ alignment 
with traditional and involved fatherhood ideologies, I developed a typology that consists of four 
types of police fathers (see Figure 1), including the ‘co-parent,’ the ‘organization man,’ the 
‘entertainer,’ and the ‘regretful breadwinner.’  
Figure 1: The Four ‘Types’ of Police Fathers  









Entertainer Organization man 
 
The ‘Co-Parent’ 
 The ‘co-parent’ is invested in new-school cultural scripts and involved fatherhood 
ideologies and as a result, shares more meaningfully in not only child-related matters, but also 
domestic labour. It is highly likely that fathers in this group would take parental leave due to 
their desire to be involved at home and their belief in new cultural scripts that encourage 
transparent and fair organizational policies within policing organizations. For these fathers, 
parental leave would likely be viewed as an organizational right and as such, should not result in 
negative repercussions due to the importance placed upon fair and legitimate promotional 
practices (Campeau, 2019). This type of police father was very rare within my research, with 
only one interview participant meeting the characteristics of the ‘co-parent.’ While this officer 
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was involved in both domestic (e.g., cooking and cleaning) and caregiving responsibilities, it 
appeared to be out of necessity rather than individual choice. His increased involvement at home 
was often due to his partner working for the army and having a highly demanding schedule. For 
example, he reported often having to leave work or call in sick to take care of his children when 
his wife is deployed:  
 So, then your only option at that point is to take a sick day and not tell anyone why you're 
 not coming into work. You just say I’m sick when really, it’s a family related issue. 
 You're not actually sick but I’m left with no options because we have no family nearby… 
 and I don't have anyone that's willing to stay with the kids overnight and my wife's away 
 so. (Interview 05, Constable)  
This officer also demonstrated his commitment to new cultural scripts when he was asked 
whether he thought taking parental leave had an impact on his possibility of promotion, to which 
he responded “… if it came to light that that was an issue that would be something I would be 
grieving because it's… a clearly stated policy that if you request that time off that they have to 
provide it” (Interview 05, Constable). The infrequency of this type of police father is not 
surprising given what I have learned about the inequalities in domestic labour from recent 
research on the experiences of women police (Agocs et al., 2015; Langan et al., 2017; Langan et 
al., 2019) and the gendered experiences of work-family conflict by police officers (Duxbury et 
al., 2020). 
The ‘Organization Man’ 
 The ‘organization man’ is invested in old-school cultural scripts and traditional 
fatherhood ideologies and has little to no involvement at home. It is highly unlikely that fathers 
in this group would utilize parental leave, as neither traditional fatherhood ideologies or old-
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school cultural scripts align with involvement in child-related matters and prioritizing family 
over work. This type of father was also uncommon, with very few participants ascribing to only 
old-school cultural scripts and traditional fatherhood ideologies. Those who did exhibit 
characteristics of the ‘organization man’ often demonstrated a high level of acceptance for their 
lack of involvement at home. For example, as stated by one officer, “when you signed up [for 
police work] you knew you were going [to] miss stuff. And I said that to my family…” 
(Interview 02, Constable). This statement illustrates the prioritization of work over family, and 
acceptance of that prioritization, that would be demonstrated by this type of police father. While 
many fathers did report that they did not utilize parental leave following the birth of their 
child(ren) (33%), for the majority of these fathers their decision was determined by other 
contributing factors (e.g., financial concerns or leave time used by mother) rather than a strong 
commitment to the job. 
The ‘Entertainer’ 
 The ‘entertainer’ is invested in old-school cultural scripts and involved fatherhood 
ideologies. This type of police father is still involved at home, specifically around child-related 
matters, but not to the extent of the ‘co-parent.’ Their alignment with old-school cultural scripts 
means that their ties to police culture are stronger and as a result, they contribute less to childcare 
responsibilities and domestic labour. When they are engaged in child-related involvements, these 
primarily consist of play and leisure-based activities. For example, consider the following 
officer’s description of his parental leave experience:  
 I enjoyed everything about it. I liked getting up in the morning and let’s go get the stroller 
 and go for a walk to the park… we'd go to the pool because they'd always have toddler 
 and me time… every day I would have like two naps. When she laid down for a nap I 
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 was like, yea I’m gonna have a nap too. I'd lay down. I was never more rested. I was 
 never more fit because I would work out like all time. So, I would put her in her little 
 jumper and she would sit there and jump around and I would work out. (Interview 02, 
 Constable). 
It is not possible to know whether the above officer did engage in any form of domestic work 
during his parental leave; however, his focus on play and leisure-based activities when 
describing his parental leave experience suggests that domestic work may not be ‘on his radar’ or 
at the very least illustrates the ‘entertainers’ involvement in more ‘fun’ or engaging activities. 
While it is possible that fathers in this group would utilize parental leave due to their alignment 
with involved fatherhood ideologies, they may also experience tension as a result of violating 
old-school cultural scripts that call for teamwork and showing commitment to the job. Moreover, 
because the “practices, identities, and ideologies of caring remain strongly associated with 
femininity” (Wall & Arnold, 2007), participation in caregiving responsibilities would violate the 
expectation for officers to be tough and masculine. The above officer’s description of engaging 
in athletic activities with his child while on parental leave (e.g., walking, swimming, and 
working out) may illustrate an attempt to prove his masculinity in light of taking parental leave, 
an action that is viewed as feminine. For some fathers in this category, the desire to be involved 
at home limited their career possibilities, as promotion would have meant re-locating or 
transitioning to a schedule that wasn’t “family friendly” (Interview 13, Constable).  
The ‘Regretful Breadwinner’ 
The ‘regretful breadwinner’ father is invested in new-school cultural scripts and 
traditional fatherhood ideologies. This type of police father has limited involvement in 
caregiving responsibilities but participates more at home than that of the ‘organization man.’ 
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This is because they view themselves, at least at certain times, as the financial breadwinner of 
their family and place a higher importance on their work life than family, because it is work that 
brings the financial gain. For example, while many officers did not label themselves as the 
breadwinner, or in some cases even expressed their dislike for the term, numerous officers 
described not taking parental leave due to financial concerns, loss of income, or not being topped 
up to their regular pay. It is, therefore, less likely that fathers in this group would utilize parental 
leave due to their strong attachment to their breadwinning responsibilities. Conversely, the 
regretful breadwinner’s investment in new-school cultural scripts serves to weaken their ties to 
police culture and its requirements for officers to put work first and demonstrate toughness. 
Because police fathers in this group are more committed to their role as an officer, but do not 
fully subscribe to the cultural scripts that expect such behaviour, they may feel as though their 
prioritization of work over family is unjustified and experience feelings of remorse or guilt as a 
result. For example, the following officer shares his regrets over his absence at home: 
… at the start of my career, of course you're very busy and you work a lot of overtime 
 and try to, because you want to learn the job and you want to show that you're doing a 
 great job… So, I really admit that probably during the first year of my daughter’s life I 
 wasn't really around that much. Which I regret. (Interview 14, Inspector) 
While some fathers did express regrets over their absence at home, it was also viewed by some 
as necessary to fulfill their financial breadwinning responsibilities. As the above officer 
continued, “but at the same token, I had a house, a mortgage, my wife's off work because she just 
had two babies, and bills had to be paid, and you do what you’ve got to do” (Interview 14, 
Inspector). The guilt or regret experienced by regretful breadwinners does not result in an 
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increased level of involvement at home, due to their strong attachment to traditional fatherhood 
ideologies and their responsibility to financially support their family. 
 The majority of participants fell into the ‘entertainer’ or ‘regretful breadwinner’ 
categories, with some participants exhibiting a mixture of both types. This suggests that the 
majority of participants are experiencing, or have the potential to experience, some level of 
conflict between their roles as a father and a police officer. According to work-family-conflict 
scholars, individuals who attempt to fulfill numerous roles with vastly different expectations are 
likely to experience conflict (Lambert et al., 2019; Qureshi, Lambert, & Frank, 2019). As such, 
‘co-parents’ and ‘organization men’ do not experience conflict because they do not hold roles 
with competing expectations. Rather the two components that construct their ‘type’ (i.e., cultural 
scripts and fatherhood ideologies) are complementary or conceptually aligned.  For example, for 
‘co-parents,’ involved fatherhood ideologies expect flexible participation that includes earning a 
wage, fixing dinner, and reading bedtime stories and new cultural scripts encourage diversity in 
membership and fair and inclusive organizational practices (e.g., parental leave and/or flexible 
work for fathers). The same conceptual alignment is true for ‘organization men;’ they do not 
experience tension because old-school cultural scripts, which encourage the prioritization of 
work over family, complement traditional ideologies that expect fathers to put work first. 
 Conversely, police fathers that are categorized as ‘entertainers’ or ‘regretful 
breadwinners’ are likely to experience tension because these cultural scripts and fatherhood 
ideologies hold competing expectations for officers. For ‘entertainers,’ involved fatherhood 
ideologies expect a high level of involvement at home, while old-school cultural scripts expect 
the prioritization of work. And for ‘regretful breadwinners,’ traditional fatherhood ideologies 
expect the prioritization of work, while new-school cultural scripts encourage flexible working 
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practices to allow for involvement at home. Because it is likely that police fathers will be unable 
to successfully fulfill both sets of expectations, due to the highly demanding nature of each role, 
they may experience tension between the two and may have to make sacrifices to one role in 
order to be more fully engaged in the other. For example, in the case of ‘regretful breadwinners,’ 
this was seen when police fathers sacrificed their presence at home, often during important times 
such as birthdays or in the first year of their child’s life, in order to work overtime and 
financially support their family. This finding is consistent with that of Duxbury et al. (2020) who 
posit that officers, in general regardless of gender, “make changes at home so they can minimise 
the extent to which their family demands interfere with their work” (p.13). And this may be 
increasingly true for male officers who, according to Duxbury et al. (2020) benefit less from 
perceptions of a family-friendly workplace than that of their female counterparts. Duxbury et 
al.’s (2020) recent study highlights the highly demanding nature of the police occupation as an 
important contributing factor to the experience of conflict by police fathers and helps to explain 
why ‘regretful breadwinners’ continue to have limited involvement at home even when flexible 
working practices are available. In the case of ‘entertainers’ sacrifices were seen when, for 
example, police fathers declined opportunities for promotion in order to obtain family friendly 
schedules that would allow for further participation at home. This is consistent with Duxbury et 
al.’s (2020) recent finding that Canadian male police officers may be “undoing gender” by 
contributing more time to childcare and eldercare. I acknowledge that I am unable to determine 
to what extent and with which responsibilities (e.g., childcare or domestic work) fathers have 
increased their involvement at home; however, this finding suggests that ‘entertainers’ may be 
‘shaking up’ traditional gender norms by increasing their involvement at home.  
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 This typology was constructed using a sample of police fathers; however, it is likely to 
have larger applicability and transcend into realms other than policing including other emergency 
response occupations and other highly demanding occupations such as law and business. It is 
also important to acknowledge the significance of gender identity in this typology. While 
organizational culture (e.g., police culture) is certainly an important component of the typology, 
an emphasis must be placed on the role of gender identity and the expectations that accompany 
those identities. While both male and female officers are exposed to the same organizational 
culture, it is unlikely that female officers would fit the above typology. This is largely due to the 
differing gendered expectations of males and females, as well as mothers and fathers.  
CHAPTER 6: The Experiences of Police Fathers During COVID 
 As the previous two chapters have explored the pre-COVID experiences of police fathers, 
I will now turn to their pandemic-related experiences in order to understand the impact that 
COVID has had at work and at home. This chapter answers my third research question: “How 
have police fathers’ experiences at work and at home during the pandemic compared to their pre-
pandemic experiences?” To answer this question, I examine the experiences of police fathers at 
work and at home during the pandemic, thereby complementing the aforementioned research on 
the impacts of COVID on Canadian women in law enforcement (Langan et al., submitted for 
publication). The onset of COVID provided a unique opportunity to explore how police fathers 
perceived their experiences at work and at home in the COVID context, approximately five 
months into the pandemic. Following an overview of the COVID timeline in Canada, I 
demonstrate the ways in which police fathers described their responses to COVID. In my 
analysis of these findings, I draw on Campeau’s (2015) theorizing on police culture to illustrate 
how police fathers utilize various resources from the macho police culture “toolkit” to navigate 
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pandemic times differently depending on the context. I show how, with colleagues, they 
downplay COVID risks; with the public, they highlight COVID risks; and with their families, 
they demonstrate both an intensification and a transcendence of traditional gender roles.  
COVID in the Canadian Context 
 Canada recorded its first COVID case on January 25th, 2020 (Global news, 2021). By 
mid-March, a positive case of COVID had been recorded in every province across Canada, the 
federal government had advised against all non-essential travel outside of Canada, and the 
Canada/United States shared borders had been closed to non-essential traffic. At this same time, 
every province and territory had declared either a public health emergency or a provincial state 
of emergency (Canadian Institute for Health Information, 2021), allowing governing bodies to 
evoke special and temporary stringent measures such as mandatory masks, regulations for public 
business and services, and the closures of amenities and public spaces (Government of Canada, 
2021). In March 2020, Ontario and Alberta - two of the provinces that have had the highest rates 
of COVID - closed all in-person schooling from March - June 2020 and children returned to their 
classrooms in September 2020 (Canadian Institute for Health Information, 2021). During the 
time that the research interviews were conducted (July - September) there was a significant 
decline in cases of COVID across the country, followed by a second wave of the virus, which 
was declared on September 23rd (Statistics Canada, 2021), after the interviews had been 
completed. Further, the chief public health officer of Canada, Theresa Tam, first encouraged 
Canadians to wear masks in mid-May 2020, and during the time of our interviews, protocols and 
regulations around mask wearing varied across provinces, regions, and organizations (Harris, 
2020). Finally, a sample of 19 police services across Canada showed that compared to 2019, the 
number of calls for service increased, particularly for wellness checks, mental health-related 
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calls, and domestic disturbances. In contrast, declines were reported in the number of criminal 
incidents (Arora, 2021). 
Findings 
 The findings demonstrated the different ways in which officers perceived and responded 
to COVID depending on the social context, that is, whether they were with their colleagues, 
members of the public, or their family. 
Experience of COVID with Colleagues 
 Participants appeared to have little concern regarding COVID when in the company of 
their “second family” (Interview 09, Sergeant)—that is, their fellow officers. This could be seen 
through discussions of social distancing, or the lack thereof, with colleagues at work:  
 In our office where our desks are [for] computer time, I remember initially our 
 superintendent said oh, we have to space you guys out or whatever. But then as time 
 progressed, we were able to say, we're basically a cohort. We're pretty tight, you know. 
 [laughs] So I don't think we need to do that anymore [laughs]. So, we stopped doing that. 
 (Interview 03, Sergeant) 
 
 ... I don't have any concerns with it as long as we are kind of staying within our own 
 bubble so to say. I don't have a lot of concerns; I quite commonly will ride in another 
 police vehicle with another member of my street crime unit. We're all aware of what's 
 going on obviously and sometimes we just have to take that extra risk just to do our jobs 
 and hope it doesn't affect us in the long run. (Interview 08, Constable)  
In this way, officers were largely accepting of their decision to forgo social distancing while in 
the presence of their colleagues and the “extra risk” (Interview 08, Constable) that this may pose 
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to their safety. The minimal concerns held by participants regarding the risks that COVID 
presents to their own safety and wellbeing was further illustrated through an absence in the data 
of discussions around being fearful or scared of the virus. While one participant did note that “at 
the beginning it was a little scary” he went on to say that this was short lived and “only lasted a 
couple of weeks” until PPE was more widely available within his service (Interview 01, 
Detective Constable). Another participant explicitly stated that he wasn’t scared of the virus:  
 Personally, I am very liberal towards the pandemic [in] a sense that I’m not scared of the 
 flu. I know this is severe and I know what needs to be taken, and knock on wood, I 
 haven’t been sick the whole year… So, it doesn’t scare me. I’m in a decent age, I am in 
 my best shape, [and] I believe myself to have a very strong immune system. (Interview 
 16, Constable). 
Discussions about pandemic concerns were not only lacking within the interviews. According to 
our officers, they also did not discuss pandemic concerns with other officers at work. Consider 
the response of the following officer: 
 So, I don't know if any of the other cops said this, but police officers… tend to kind of be 
 a little overconfident sometimes in our ability [laughs] to withstand certain types of 
 things. So, if [COVID] was a concern, we definitely haven't talked about it. (Interview 
 03, Sergeant) 
As such, if officers did have specific concerns regarding their own safety during the pandemic, 
they refrained from expressing such concerns when in the presence of fellow officers. 
 Rather than expressing COVID-related concerns during the interviews, police fathers 
tended to discuss the mandatory nature of their work and the notion that they still “have to show 
up” (Interview 01, Detective Constable) and “keep doing [their] job” (Interview 04, Constable) 
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throughout the pandemic. As police officers, they viewed their career as one that “doesn’t stop 
because of a pandemic” (Interview 08, Detective Constable). The mandatory nature of their work 
is further illustrated by the following officer:  
 It’s a weird business to be in. It’s mandatory that every year you recertify on the Ontario 
 government’s work safety protocols when the very last slide is “this doesn’t apply to 
 police, fire, paramedics,” you can’t refuse unsafe work. (Interview 17, Constable)  
Unlike many other occupations, the inherently dangerous nature of police work makes it largely 
impossible for officers to refuse to work because of a pandemic. As suggested by the following 
participant, while officers could ‘technically’ say no to unsafe work, it is highly likely that they 
would experience pushback: 
 And you know what, in policing, what do you do? You can't say no. You can't say... I 
 guess you "could" but it’s not going to go over well. (Interview 01, Detective Constable) 
While officers often highlighted the mandatory nature of their work, this does not suggest that 
officers wanted to refuse to work during the pandemic. In fact, officers appeared to be unfazed 
by the pandemic, referring to COVID as just “another thing to worry about” (Interview 02, 
Constable) that added to the list of risks that they always face on the job. As this officer 
explained when asked if COVID made his job more difficult: 
 Not really, like... being in policing is a profession where your always exposed to 
 numerous things, like okay, COVID. But there’s also tuberculosis, there’s bed bugs, 
 [there’s] lice, there’s all these other diseases that you could be exposed to and having 
 been in forensic identification for 7 years, I’ve probably been exposed to many things 
 that no normal person should ever see and be [exposed to]. All kinds of diseases. So, let’s 
 just say I’ve burned more than one uniform after a shift, right? (Interview 14, Inspector) 
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In a similar way, another officer provided a number of examples to show how COVID was just 
one of many risks that he was accustomed to on the job: 
 You know, we all signed up for that, so you’ve got to do what you've got to do, right? 
 And I think it’s no different than anything else. Like there's not many jobs that you have 
 to go to where you could get hit by a car, or get stabbed, or get shot, or get hit with a 
 baseball bat, or fall down off a hill, or fall off a boat and drown… So, the COVID thing is 
 no different than that. It was just now another thing to worry about, right? (Interview 02, 
 Constable)  
In fact, many officers referred to their pre-COVID experiences on the job as a frame of 
reference, seemingly to illustrate why working during COVID is not such a ‘big deal’ to them: 
 When you [work in] law enforcement… you have a front seat to so many horrors in 
 society. (Interview 01, Detective Constable) 
It is possible that the pre-COVID high-risk situations faced by officers may provide a different 
context for their understanding of the risks posed by COVID, so that they see it as just another 
risk in their line of work. 
Experience of COVID with the Public 
 While participants were not concerned about COVID-related risks when in close 
proximity with their colleagues at work, such concerns did become apparent when working with 
the public. In fact, in this context, it was common for officers to openly discuss the use of PPE 
and social distancing to protect themselves from being contaminated by members of the public:  
 So, if you're going into a call where you know you're going to be in contact with people – 
 [in] close proximity - well you just have to make sure you take the time to put on the... 
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 glasses, masks, gloves, whatever. And then obviously be safe with social distancing. 
 (Interview 06, Sergeant) 
 
 I actually have felt myself even on calls for service when we’re dealing with people 
 downtown or wherever, you just kind of keep that distance. Even mentally, in your 
 head, you just want to keep that distance. You don't want to get spit at or anything like 
 that right? Just because of what's going on. Yea, I guess we’re definitely more cautious 
 that way and not getting as close as we may have in the past. (Interview 07, Constable)  
The use of pandemic protocols, such as PPE and social distancing, were viewed as being 
necessary to protect officers from the virus when working with the public. However, they were 
also simultaneously viewed as interfering with the protection of officers. Consider the following 
officer who highlighted a concern regarding the public’s use of masks:  
 Guys and girls that are on the street in different positions, because now you’re interacting 
 with the public and you got a mask on and immediately one of your senses is now 
 blocked off. It’s hard to read people now. So, I think it’s actually increased a little bit of 
 the danger factor because when you can’t see someone’s face. You don’t know 
 necessarily what’s going to happen. (Interview 17, Constable) 
As such, the use of masks by the public was viewed as a barrier to safe police work, as it made it 
difficult for officers to ‘read’ facial expressions and predict the behaviour of the public. On 
another note, officers also recognized how their own wearing of a mask interferes with an 
officers’ ability to communicate: 
 I’m dealing with members of the public and even thought I can social distance, I keep my 
 mask on. So, now there’s a breakdown in [communication]. Like you and I are talking, 
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 and you can see my facial expression, right? If I’m smiling or if I’m not smiling. So, our 
 boy language is very important to how we communicate and so it’s almost like 
 communicating through text message where if my response is that’s great, that could be 
 like sarcastic, right? But you don’t get the context. You don’t know… so it’s more 
 difficult to communicate. (Interview 01, Detective Constable) 
 
 The thing is, as soon as you throw any type of mask on its an obstruction to 
 communication. Like not only verbally but also just your face, it dehumanizes you, right? 
 So, that’s why as a public order unit we'll rarely to never put all that gear on right? 
 Because as soon as you do that, you’re a storm trooper, right? And storm troopers get 
 shot and get killed all the time. (Interview 03, Sergeant) 
In these ways, masks are viewed as being both a barrier to officer safety and an obstruction to 
communication with the public. As described by the previous participant, masks make the police 
appear intimidating and may increase the likelihood that the public will respond negatively and 
retaliate against them. As such, while officers do wear PPE and social distance when dealing 
with the public in order to protect themselves from the virus, these practices create new concerns 
for officer safety as they can interfere with an officer’s ability to do police work (e.g., ‘read’ a 
suspect), obstruct communication, and create an intimidating appearance.   
 However, the risks associated with policing the public during the pandemic were not the 
only challenge identified by police fathers during the interviews. In fact, the current political 
tensions present in the field of policing, including the BLM and Defund the Police movements, 
were identified by many participants as being more impactful than the pandemic itself. Consider 
 73 
the following response given by an officer when asked what his biggest challenge was in being 
both a father and a police officer during the pandemic: 
  … and then there's all this other media noise about anti-police stuff going on at the 
 time… So, we've had protests locally about like the Black Lives Matter stuff and it’s like 
 okay this is an important topic, but that stuff is happening in the United States which is a 
 different country and we're not experiencing the same pressures here. There are issues 
 here - I’m not saying there isn't - but not to the same degree. That's the biggest challenge, 
 just filtering enough out to just stay focused and positive on your day to day life whether 
 that’s day to day to life at home or day to day life with my work family. It’s not easy, 
 right? [It’s] stressful. (Interview 06, Sergeant) 
In addition to personally viewing “anti-police” (Interview 06, Sergeant) movements as a bigger 
challenge than COVID, some officers noted that their wives were also more concerned about 
“the other stuff that’s going on in the policing world” (Interview 08, Detective Constable) than 
the risks posed by the pandemic. Moreover, when asked whether they would want their children 
to “follow in [their] footsteps” (Interview 08, Detective Constable) and become police officers, 
the majority of participants said no. And for many fathers, their reasoning did not have to do 
with the risks posed by the pandemic, but rather those associated with the current political 
climate: 
 It has nothing to do with COVID that I wouldn’t want my children to be police officers. It 
 has to do with society and our current politics… (Interview, 09, Sergeant)  
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 …[T]he climate has just changed so much like Black Lives Matter [and] just a general 
 hatred  towards police, that I would not want my kids to go through this type of stress or 
 this type of environment. (Interview 17, Constable)  
These sentiments were shared by numerous participants who pointed to the shift in public 
opinion that has becoming increasingly “adversarial” (Interview 13, Constable) to the police. 
And for the following participant, this political climate is enough to make him want to leave the 
policing field altogether:   
 The way that the world has changed with a negative impact towards policing, I would 
 have to say no. I wouldn't recommend it to any of my family members to follow in my 
 footsteps. In fact, if it wasn't for the fact that I’m this close to retirement, I would give it 
 up today or tomorrow if I could. (Interview 08, Constable)  
As such, the “anti-police” (Interview 06, Sergeant) BLM and Defund the Police movements, 
were at the forefront of participant experiences and were perceived as representing a larger 
challenge than the risks associated with the pandemic. 
Experience of COVID with Family  
 Participants were also found to openly discuss COVID-related concerns in the context of 
their family. More specifically, participants often highlighted the concern of bringing the virus 
home to their families, as a result of their constant contact with the public. As noted by this 
officer:  
 [I’m] just being more cognizant of thinking about the situations that I get into at work, 
 who I’ve dealt with, who I’ve come in close proximity to. And keeping that mental note 
 of okay yeah I got close to this person, they didn’t seem sick but they coughed, or they 
 did seem sick and I didn’t have time to put on my mask, or maybe I did have gloves or a 
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 mask on but I spent 10 hours in the emergency section of the hospital guarding someone 
 and surrounded by potentially sick people. And then coming home, whether it’s on a 
 lunch break or stopping at home just [to] see the family or coming home after work. It’s 
 just kind of in the back of your head, like should I hug my kid, can I kiss my kid? Like 
 he wants to get close, do I let him? (Interview 17, Constable) 
Similar experiences were echoed by numerous other participants who described having to avoid 
contact with their children upon returning from work until they were fully decontaminated. As 
this officer stated:  
 There was some nervousness, like I’m still interacting with the public [and] I’m going to 
 other peoples’ homes. So, we had a pretty good procedure when I would come home. I 
 would not hug the kids right away. I would go shower and wash up and not bring my 
 uniform home, [and] try to be very careful about that. Try not to contaminate any of my 
 family. (Interview 18, Constable)  
Police fathers shared their family related COVID concerns during the interviews, and they also 
talked with family members about how they tried to keep themselves safe on the job.  This is a 
very different finding than what the data showed to be the absence of discussions with their 
colleagues - their “second family” (Interview 09, Sergeant). In fact, communicating about these 
concerns appeared to be a way in which police fathers comforted their children: 
 Otherwise she has no concern about me working during COVID because I think the good 
 way to do it is to explain what you’re doing right? And talk about situations and how 
 you’re using your masks. (Interview 11, Constable)  
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 So, taking the time to talk to [my daughter] and just let her know that everything's good, 
 that we're going to be fine. That we'll get through this type of deal and just kind of 
 keeping her centered. I’m not going to get this. Your mom's not going to get this. This is 
 going to be fine; we look after ourselves. I took the time to do that and just to talk and 
 make sure that she was okay, and that she understood. And if she had questions or 
 concerns or what not or if she was in one of her meltdowns, I’d pull her aside and go – 
 we're going to be good. (Interview 04, Constable) 
By discussing COVID-related concerns with their families and illustrating the ways in which 
they are protecting themselves at work, officers were able to provide reassurance and “keep 
[their families] centered.” (Interview 04, Constable) 
 Police fathers also highlighted how they attempted to provide their children with a “sense 
of normalcy” (Interview 12, Sergeant) during such unprecedented times:  
 …As a father during COVID, it’s important that my kids have a sense of normalcy. 
 So, how we can still play piano but look at different avenues to ensure that that can be 
 still endured. Also going for bike rides when we’re at home confined to being  
 indoors. So, trying to be a little more outdoors with the kids but trying to maintain a 
 balance… so overall, I would say the biggest impact was just ensuring that kids during 
 this time would sort of have some sense of normalcy. (Interview 12, Sergeant)   
In fact, many fathers spoke about getting outside and engaging in various physical activities with 
their children during the pandemic:  
 It’s certainly a change and I guess the best thing I said was we'll just try to stay positive 
 through it and adapt… Just try to do different things. We can't go play soccer with the 
 kids on the soccer teams anymore, but we can go mountain biking on the trails or 
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 something like this. We can find another activity to do sort of thing. (Interview 06, 
 Sergeant) 
Fathers’ participation in these activities was viewed as a way to keep their children occupied 
when all of their usual involvements were not available. And as described by the following 
participant, this occasionally proved to be a challenge:  
 So, they've been off school this whole time and that’s a challenge because what do you 
 do with them everyday kind of thing right? So, there's only so much you can do. So, I’m 
 sure as most people have done, you start a bunch of backyard projects and... you know 
 [we’ve] done a bunch of children’s activities this spring. We built a deck, put up a fence, 
 put in a pool, got a puppy. (Interview 06, Sergeant) 
While fathers often discussed the fun and creative ways in which they kept their children busy 
following the closure of schools and recreational activities, discussions surrounding the many 
implications of school closures and homeschooling were largely absent in the data. When these 
events were mentioned, such as in the above excerpt, participants tended to make very brief 
comments and referenced their engagement in entertaining activities rather than the increased 
workload or stress experienced as a result of the closures. There was even one participant who 
noted that COVID actually decreased his home-related stresses as his wife had been able to work 
from home and care for their children (Interview 05, Constable), an option that was not available 
to him pre-pandemic.   
Analysis: Culture as a Resource to Make Sense of Pandemic Experiences 
 The onset of the COVID pandemic brought about unprecedented changes to daily life and 
presented numerous challenges to the operations of police services. As noted previously, for 
Campeau (2015), times of unprecedented changes allow for revelations and contestations of 
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traditional police culture(s) and require individuals to “either demonstrate commitment to past 
strategies of action or develop new ones” (p. 674). Some recent studies that have examined the 
impact of the pandemic have noted its potential to be a catalyst for change that could undermine 
the macho culture of policing (Alcadipani, 2020) or transform traditional gender roles in the 
home (Hennekam & Shymko, 2020). My research revealed the persistence of police fathers’ 
investment in macho police culture as well as, in some ways, an intensification of traditional 
gender roles at home. At the same time, I found that fathers’ involvements at home, in other 
ways, suggested a transcendence of traditional gender roles (Hennekam & Shymko 2020) and an 
investment in a culture of care, specifically with respect to how they interacted with their 
children. Moreover, through this analysis, I came to see the relevance of Campeau’s (2015) 
conceptualizing of “culture as a toolkit” for understanding “when, where, and how” police 
fathers’ used various resources to make sense of their everyday experiences during the pandemic. 
In the following discussion I demonstrate how officers utilize culture as a resource in light of 
COVID according to where they are located: with colleagues, with the public, or with family. 
Additionally, I recognize the importance of when the interviews took place within the COVID 
timeline and the added relevance of the BLM and Defund the Police movements.  
Downplaying Pandemic Risks with Colleagues 
 Police fathers’ accounts of their experiences at work with their colleagues during the 
pandemic illustrate their investment in traditional police culture. I argue that by downplaying the 
risk that the pandemic posed to their health and safety, police fathers maintained their 
commitment to the ‘macho’ culture of policing. The operation of “masculinity contest cultures”, 
and police fathers’ adherence to its tenets of “show no weakness,” “strength and stamina,” and 
“dog-eat-dog” (Rawski & Workman-Stark, 2018), is evident in my participants’ accounts of their 
 79 
pandemic experiences. At work, in the presence of their colleagues, officers avoided discussions 
about COVID-related concerns and fears. Because the tenet of “show now weakness” requires 
officers to repress all emotions aside from anger, expressions of fear or concern about the virus 
would signal an investment in a culture of care and detract from the impression that officers are 
invested in the macho culture present in their service. By downplaying concerns about the impact 
of COVID on their own health, officers can demonstrate their commitment to this culture and 
avoid being cast as ‘non-macho’ or ‘feminine’ by their colleagues. Officers also highlighted the 
mandatory nature of their job and viewed the risks associated with policing during the pandemic 
as merely an addition to the list of dangers that they already face on the job. Because the doctrine 
of “strength and stamina” requires officers to demonstrate their ability to adapt to hostile 
working conditions, refusing to work during the pandemic or ‘over-exaggerating’ the risks that 
they face, would cast an officer as weak and vulnerable in the “dog-eat-dog” world of policing. 
By downplaying pandemic risks as a routine aspect of police work and forgoing social distancing 
practices when in the presence of colleagues, officers appeared unfazed and resilient and 
demonstrated their ability to adapt in light of pandemic challenges. As such, when in the 
presence of their colleagues, police fathers draw upon the ‘macho’ police culture to make sense 
of their experiences and downplay the impact of the pandemic. 
Highlighting Pandemic Risks with the Public 
 Police fathers’ accounts of their pandemic experiences in the public sphere also 
illustrated their investment in police culture. However, I argue that rather than downplaying 
COVID in this context, officers highlighted the risks associated with policing the public during 
the pandemic. Police fathers openly discussed the use of PPE and social distancing practices in 
order to protect themselves from exposure to the virus when in close contact with members of 
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the public. The question then becomes, why is it seemingly acceptable for officers to express 
COVID concerns when they relate to contact with members of the public? I posit that officers are 
reflecting the cynicism that is an inherent feature of police culture as they make sense of their 
experiences in the public realm, an inclination that is intensified because of the threats posed by 
COVID. As such, I theorize that while social distancing and wearing PPE may be viewed as 
‘non-macho’ in police culture, they see it as ‘acceptable’ to engage in such practices with the 
public because it aligns with their distrust of citizens and the belief that they will be 
contaminated by citizens due to their uncleanliness and unpredictable behaviour (e.g., being spit 
on).  
 While PPE was viewed as necessary to protect officers from the public, it was also 
conceptualized as increasing the risks that officers faced when dealing with citizens.  
Here, officers highlighted various concerns that the use of PPE can create for officer safety, 
including the decreased ability of officers to read body language, the obstruction of 
communication, and the creation of an intimidating appearance. Each of these discussions further 
illustrates officers’ concentration on the unpredictability of citizens and the possibility that they 
may react violently. This dichotomy between PPE as both necessary and risky may be connected 
to officers’ identification of the challenge inherent to policing in the current political climate, 
alongside the BLM and Defund the Police movements. It is possible that the presence of these 
“anti-police” movements has furthered the divide between officers and the public, resulting in 
officers’ stronger alignment with the “us vs. them” mentality (Boivin, Gendron, & Poulin, 2020) 
and their deepening cynicism towards citizens. 
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Intensifying and Transcending Traditional Gender Roles with the Family 
 The ways in which fathers responded to COVID in the context of their familial 
relationships differed from their responses when with colleagues or the public and demonstrated 
both a transcendence and an intensification of traditional gender roles. First, I argue that police 
fathers demonstrated a “transcendence” of traditional gender roles (Hennekam & Shymko, 
2020). Officers described decontaminating when they arrived home from work to reduce the risk 
of exposing their families to the virus and were willing to discuss COVID-related concerns with 
family members to address their fears. Officers also prioritized the importance of providing 
emotional security and fostering a sense of normalcy for their children. I argue that these 
behaviours reflect investments in more contemporary ideologies of involved fatherhood in that 
they were responding in ways that are aligned with a ‘culture of care,’ an approach typically seen 
as feminine. The discovery that officers have, in these ways at least, transcended traditional 
gender roles, is in contrast with Hennekam and Shymko’s (2020) research on the coping 
strategies that men and women develop during the “extraordinary circumstances” of confinement 
in France during COVID-19 (789). They found very little evidence of this kind of gender role 
transcendence for men during the pandemic, rather the majority of men and women “engaged in 
performative behaviours that reinforced traditional gender roles” (794). It is important to note 
that my study took place approximately five months into the pandemic; Hennekam and Shymko 
posit that the ambiguity present at the very beginning of a pandemic (their research was done 
during the first month of the pandemic) can deepen an investment in traditional gender roles. 
Because my study was conducted further into the pandemic, it may be that my participants had 
become accustomed to living with the pandemic so that the tendency to align with traditional 
gender roles had weakened. In addition, because my study involved police fathers who were 
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required to work, they were not confined to their home as was the case for Hennekam and 
Shymko’s participants. This may have also affected the ways in which they were aligned with 
traditional gender roles.   
 My findings further revealed that police fathers’ descriptions of their role within the 
family also reflected investments in traditional gender roles and traditional fatherhood 
ideologies. This was evident in the fact that they very rarely talked about, or utilized, pandemic 
accommodations such as working from home. This finding is in stark contrast with the data from 
recent research on women in law enforcement during COVID, in which women frequently both 
talked about and utilized family friendly accommodations (Langan et al., submitted for 
publication). Police fathers also displayed a lack of concern about having to deal with school and 
daycare closures, increased demands around childcare, and the increase in domestic labour as a 
result of family members being at home so much, if not all of the time. This finding is in line 
with a recent Statistics Canada report which reported that the task of homeschooling during the 
pandemic was primarily undertaken by women (64%), with only 19% of men being responsible 
for homeschooling and 46% of men reporting that it was their spouse’s responsibility (Leclerc, 
2020). I also postulate that by focusing on entertaining children with ‘fun’ activities, police 
fathers were engaged “in more gratifying family work rather than chores” during the pandemic, 
mirroring the findings of Del Boca et al. (2020, p. 1013). My analysis is that this engagement in 
fun activities with their children aligns with traditional ideologies around what it means to be a 
father, as these activities are viewed as “masculine” due to the physical (e.g., mountain biking) 
and skill-based (e.g., computer literacy) components involved, especially when compared to the 
more mundane tasks of doing housework. As such, police fathers’ accounts of their involvements 
at home during COVID often reflected an intensification of traditional gender roles (Hennekam 
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& Shymko, 2020) and investments in traditional fatherhood ideologies. By drawing on 
traditional ideologies of fatherhood, police fathers contribute to what is likely a gendered 
division of domestic labour, one that alleviates their responsibilities for many forms of domestic 
labour. This was apparent in the different ways that police fathers talked about “home” when 
compared to the ways in which police mothers talked about “home” during the interviews (see 
Langan et al., submitted for publication). When police mothers referred to their home lives, they 
consistently spoke about doing domestic labour, or chores, including the increased 
responsibilities placed upon them as a result of COVID such as increased cleaning, childcare, 
and having to homeschool their children (Langan et al., submitted for publication). Conversely, 
when discussing their lives at home, fathers focused on the above-noted involvements with their 
children and did not talk about all the other aspects of domestic labour, childcare, or 
homeschooling that are going on in the ‘home.’ While the concepts of ‘home’ and ‘family’ have 
typically been used interchangeably within the literature, my analysis is that this is an important 
distinction; the doing of domestic labour is not on police fathers’ ‘mental maps,’ rather, when it 
comes to discussions of the “home” they think in terms of only the family.   
When: The Historical Context  
 My research points to the importance of situating research findings within a historical 
context. Because the pandemic evolves daily, to speak in 'broad strokes' about its impact is 
problematic; the particularities around things like its prevalence, government restrictions, 
lockdowns, and the closures of businesses, facilities, and schools must be taken into account to 
provide a context for an analysis of data. Two important aspects of the historical context in 
which my interviews were conducted include the prevalence of coronavirus cases reported by the 
media and the eruption of the BLM and Defund the Police movements. I argue that this point in 
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time during the pandemic constitutes the “when” in which the various resources deployed by 
participants to make sense of their experiences were used (Campeau, 2015). In regard to the 
former, all 18 interviews were conducted between the dates of July 10th and September 24th, 
2020, with only two interviews taking place in the month of September. Therefore, the 
interviews were conducted prior to the onset of the second wave at the end of September, 2020 
(Herring, 2021; Nielson, 2021), when coronavirus case counts were low, restrictions were lifted, 
and the Ontario and Alberta governments were moving into phases two and three of their 
reopening plans (Herring, 2021; Nielson, 2021). As such, it is possible that officers’ responses 
were representative of their sense that things had returned to ‘normal’ at this time. In regard to 
the BLM and Defund the Police movements, these were at the forefront of media coverage and 
public consciousness during the period in which our data were collected. Recent events in the 
United States, including the tragic death of George Floyd in May 2020, a Black citizen who died 
at the hands of White police officers, sparked political unrest worldwide (Quan, 2020). In 
Canada, concerns about systemic racism within policing were further ignited following the 
deaths of D’Andre Campbell, a Black man from Brampton, Ontario who was fatally shot by the 
police in April 2020 (Nasser, 2020), and Regis Korchinski-Paquet, an Indigenous-Black woman 
from Toronto, Ontario who died after the police were called to her apartment in May 2020 
(Patton, 2020). The occurrence of these events, just months before the interviews were 
conducted, sparked political unrest and raised questions about the role of police in Black 
oppression and the efficacy of continuing to devote major funds to police (Quan, 2020). The 
impact of these movements on the experiences of my participants were evident during the 
interviews, with many referencing the BLM and Defund the Police movements as challenges that 
they saw to be more difficult than those presented by COVID itself. In this way, it is crucial to 
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acknowledge the historical context in which my interviews were conducted and the way in which 
it may have contributed to how police fathers interacted with their colleagues, the public, and 
their families, approximately five months into the pandemic. 
CHAPTER 7: Discussion & Conclusion  
 In this study, I investigated the at-work and at-home experiences of police fathers both 
prior to and during the COVID pandemic. In chapter four, I illustrated how, at work, police 
fathers’ experiences of anticipating and announcing fatherhood, taking parental leave, and 
returning from leave were largely positive – a finding that is in stark contrast to research on the 
gendered experiences of police mothers and suggests that policing organizations may have a 
fundamentally different response to parenthood for fathers vs mothers. In chapter five, I 
illustrated how, at home, police fathers held varying perceptions of fatherhood and experienced 
challenges in managing their identities as a father and a police officer, often making sacrifices to 
one in order to fully participate in the other. Through my analysis of these findings, I developed 
a typology that consists of four ‘types’ of police fathers including: ‘co-parents’ who are fully 
involved in all aspects of childcare; ‘organization men’ who are fully involved at work with little 
to no participation at home; ‘entertainers’ who are only involved in leisure and play activities 
rather than domestic work; and ‘regretful breadwinners’ who have limited involvement at home 
and may experience guilt as a result of their absence. In chapter six, I illustrated how the ways in 
which police fathers perceived and responded to COVID differed depending on the social 
context, that is: with colleagues, in the public, and at home with family. Through an analysis of 
these data, I illustrated how police fathers: downplay COVID related risks when they are with 
their colleagues; emphasize COVID related risks when they are interacting with the public; and 
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demonstrate both an intensification and a transcendence of traditional gender roles when they are 
with their families. 
This research represents one of the first nuanced analyses of the gendered experiences of 
Canadian police fathers both inside and outside of the organization. By examining the 
experiences of police fathers at work, this research addresses the gap in the literature on the 
organizational experiences of fathers as they anticipate and announce fatherhood, take parental 
leave, and return to work following parental leave. The onset of COVID just prior to the start of 
the research provided an optimal time to study whether cultural change was experienced by 
police fathers and whether, how, and to what extent COVID created challenges inside and 
outside of the organization. This study, therefore, also provides insight into the pandemic 
experiences of police fathers both at work and at home – foci that have not been previously 
investigated by other scholars. In addition to contributing to the literature on gender, police 
culture, and fatherhood, this research also contributes to the knowledge of policing during a 
pandemic and gendered experiences of COVID.  
Recommendations for Policing Organizations 
 In light of these findings, I make the following three recommendations for policing 
organizations. First, police services must ensure sound family friendly policies that reduce 
barriers to the equitable use of parental leave, and other family friendly accommodations, by 
fathers. Fathers’ descriptions of their involvement in some forms of care work at home suggest 
that they are, at least to some extent, embracing the contemporary ideologies of involved 
fatherhood and that they might be interested in being even more involved with the family. This 
was evident in the ‘entertainer’ and ‘regretful breadwinner’ types of police fathers discussed in 
chapter 5, with the former illustrating some level of involvement with the family and the latter 
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experiencing guilt over their lack of involvement with the family. While this finding may appear 
to be promising with respect to the potential for an increase in the involvement of police fathers 
at home, it is important to note that only one officer met the characteristics of a ‘co-parent.’ That 
is, only one of the 18 fathers that participated in this study described being involved in both 
child-related and domestic labour responsibilities.  
While the experiences of police fathers are mostly positive in terms of the responses 
received from police organizations and their experiences of involved fatherhood, we are still not 
at a point where we see the evolution to an all-encompassing sharing of a broader range of child-
care and domestic labour responsibilities. That is, the macho police culture is still evident in the 
particular types of involvements that fathers have at home in that these seem to be confined to 
the ‘fun’ activities and the emotional supporting of the children. While these are undoubtedly 
valued involvements, there are many more responsibilities at home that police fathers could, 
ideally, take on, including the more mundane tasks required when taking care of children, 
cleaning, cooking, and orchestrating family schedules. A “share[d] joy and work of raising… 
children more equally” (Government of Canada, 2019a) is the goal of the new parental leave 
legislation, and, I venture, the women partners of the police fathers who are shouldering the bulk 
of the domestic labour. Police services can assist in the achievement of this goal by developing 
parental leave policies that alleviate barriers to taking leave that are encountered by police 
fathers, including concerns about finances and the negative impacts on organizational operations 
due to being ‘down’ an employee (Kaufman, 2018).  
Police services can accomplish this in two ways. First, police services should factor EI 
(employment insurance) top ups into their yearly operating budget that would supplement, or 
‘top up’ police fathers’ (and mothers’) parental benefits to their regular income, or a percentage 
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of their regular income (e.g., 80%), for a pre-determined period of time. By providing EI top ups, 
police services could “offer fathers the opportunity to take leave without [the] negative financial 
impact” (Pettigrew and Duncan, 2020). Second, police services should develop a plan for 
backfilling positions when employees go on leave. This could involve bringing in retired officers 
on a temporary basis or hiring new recruits for part time or on call positions. By backfilling 
leaves, police services could reduce concerns about the negative impacts of parental leave on 
organizational functioning. Both of the above suggestions (i.e., EI top ups and backfilling leaves) 
would reduce some of the barriers faced by police fathers and increase the likelihood that they 
would take leave and contribute more at home. A more equitable sharing of responsibilities at 
home during parental leave may translate into a more equitable division of domestic labour 
responsibilities following parental leave (Petts & Knoester, 2018) including housework, child-
care and possibly even elder care. 
 Second, police services should not only permit but actively encourage the use of parental 
leave by fathers. Organizational attitudes characteristic of macho police culture that 
conceptualize fathers as solely breadwinners must be unseated as they constrain the ability of 
fathers to actively participate at home. According to Burnett et al. (2013), the persistence of these 
organizational attitudes has resulted in the failure of policy reformations to allow fathers to 
contribute to family responsibilities. This is in line with the work of numerous scholars who 
argue that organizational policies are written for the “ideal worker” and that the use of family 
friendly accommodations results in high penalties (Acker, 1990; Andrés Fernández-Cornejo et 
al., 2019). Some scholars have gone further to argue that fathers who utilize these 
accommodations experience harsher penalties than mothers due to their violation of ideal worker 
expectations and traditional gender norms that cast men as breadwinners (Andrés Fernández-
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Cornejo et al., 2019; Coltrane et al., 2013; Duxbury et al., 2020), although this was not the 
experience of the fathers in this study.  
While this recommendation is applicable to any and all organizations that employ fathers 
as workers, I argue that it is acutely important in policing organizations where cultural 
expectations are fraught with traditional masculine gender norms—a culture that my research 
suggests is still alive and well amidst the pandemic. As such, I believe that it is this culture that 
impedes police fathers’ willingness to fully participate in childrearing and domestic work at 
home, an issue that has become increasingly important in the context of the pandemic where 
school and day care closures have increased the level of domestic work done by women at home. 
According to Romero-Balsas et al., (2019), “public policies geared to encouraging men’s 
engagement in childcare alone may be particularly effective in such environments by 
normaliz[ing] fatherhood patterns associated with such engagement while driving a rift in 
hegemonic masculinity” (p.13). Moreover, Duxbury et al., (2020) discovered that positive 
organizational perceptions of family friendly policies reduce the experience of role overload or 
burnout by officers. Therefore, it is crucial that Canadian police organizations not only ensure 
sound family-friendly policies, but that they transform any remaining cultural taboos that 
dissuade fathers from taking advantage of these policies. Further, it is critical that police 
organizations promote progressive ideologies of involved fatherhood that promote active 
involvement in all aspects of home life. Such developments, in conjunction with a rethinking of 
organizational attitudes that penalize fathers for the use of accommodations, would make it more 
likely that fathers would be more involved not only with their families, but also at home more 
broadly speaking, both during and post-pandemic.  
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 Third, police services should reframe their mission to ensure equal dedication to both 
crime-fighting and care work. The discovery that officers downplay the pandemic when in the 
presence of their colleagues is in contrast with Alcadipani’s (2020) ethnography on the impact of 
the pandemic - at least in the short term - on police culture. While Alcadipani identified the 
pandemic’s potential to disrupt macho police culture, my research revealed police fathers’ 
investments in the macho culture when at work in the presence of their colleagues and the public. 
However, at home police fathers were invested in both traditional and contemporary ideologies 
of what it means to be a father. They described doing the typical activities associated with 
fatherhood as well as those that have not traditionally been associated with fatherhood, activities 
that I argue are representative of care work. This finding signals police fathers’ capacity to move, 
at least in part, beyond the dictates of a masculinist culture and invest in a culture of care, albeit 
at home. This finding holds promise for the potential of police fathers - and ideally all police 
officers - to move toward accepting and taking part in a culture of care within their work as 
police. This is especially important in light of the fact that a large part of police work is care 
work, a reality that has become even more accentuated during COVID, when - as we previously 
noted - calls for service for non-crime related incidents, such as wellness checks, mental health-
related calls, and domestic disturbances have increased, while criminal incidents have decreased. 
As we know, the macho police culture emphasizes the crime-fighting aspect of police work 
(Loftus, 2010), but given the significance of care work within policing, it is crucial that policing 
organizations recognize and frame their mission so that it encompasses and places equal 
importance on both crime-fighting and care work. I acknowledge that the road from policy to 
change is long and complex, still the reframing of policework as involving care work is 
imperative.  
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Limitations & Directions for Research  
 This research study is not without limitations. First, my sample size was relatively small 
consisting of only 18 participants from only two provinces across Canada (i.e., Ontario & 
Alberta). Because of this small sample size, the negative experiences reported by two 
participants in announcing fatherhood and returning from leave cannot be discounted. Future 
research must utilize a larger sample to examine the organizational experiences of police fathers 
in anticipating and announcing fatherhood, taking leave, and returning from leave. Future 
research should also be conducted in other regions of Canada to determine whether the gendered 
experiences of police fathers are similar nationally or if they vary depending on geographic 
location.  
 Second, because the majority of my participants took parental leave prior to 2019, it was 
not possible to theorize whether, how, and to what extent the March 2019 parental leave 
legislation has changed the experiences of fathers in policing. However, this study may serve as 
a foundation for future research that examines police fathers’ use of parental leave following the 
March 2019 legislation, and their experiences of parenting more generally. Additionally, this 
research suggests that women officers are at an increased disadvantage compared to male 
officers whose fatherhood status appears to be much more accepted within the culture of 
policing. Still, more research on the experiences of police mothers is needed to determine 
whether a cultural shift in the acceptance of motherhood may also be occurring since the 
implementation of the March 2019 legislation. The purpose of this legislation was to provide 
parents with additional benefits “so that they can share the joy and work of raising their children 
more equally” (Government of Canada, 2019a). The extent to which this legislation will impact 
women’s experiences in anticipating the announcement of motherhood, announcing motherhood, 
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taking leave, returning to work, and managing domestic and caregiving responsibilities at home 
is currently unknown. Future research in this area is needed to determine whether the March 
2019 legislation has been successful in bringing about a more equal sharing of childcare 
responsibilities in families where at least one parent is a police officer. In addition, it would help 
to further identify how policing organizations could provide additional assistance to their 
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Appendix A: Thematic Interview Guide  
I would like to record the interview using an independent digital voice recorder in order to obtain 
the most accurate record possible of your responses. Do you consent to having this interview 
digitally recorded? If you wish to not have your responses recorded, you may still participate in 
this interview.  
 
Start recording (indicate this to participate) 
 
Initial Questions 
• Rank, role, and years active within service  
• What drew you to participate in this study? 
 
Exploring the Impact of COVID-19 on Police Officers 
I am interested in your experiences as a police officer during the COVID-19 pandemic. 
• Has the pandemic affected your work as a police officer? Please provide some examples.  
• For example, I’ve heard that officers have been concerned about… having to be in 
close proximity with other officers or citizens; not being able to enter people’s 
homes; not being able to comfort citizens who have lost a loved one 
• What do you think about your service’s response to COVID-19 in terms of health and 
safety? 
• Do you feel that your service is doing enough to protect its officers? Can you 
explain why you feel that way?  
• How else could officers be supported during the pandemic? 
 
Exploring the Impact of COVID-19 on Police as Fathers 
Now I would like to ask you some questions related to working during COVID-19 and the 
impact it has on your family.  
• Can you tell me a little bit about your family? 
• How many children do you have? How old are your children? Marital situation? 
• Please tell me about your experience at home during the COVID-19 pandemic. That is, 
did working during the pandemic affect your home life? How did it affect your home 
life? 
• Have your family’s living arrangements changed? If so, how have they changed? 
• How did your family feel about you working during the pandemic? 
• Have your responsibilities at home changed as a result of the pandemic? Please 
explain. 
• Did your service make any changes to support police officers who are parents during the 
pandemic? If so, what happened?  
• What do you think about your service’s response to COVID-19 in terms of the health and 
safety of your family?  
• What have been your biggest challenges in being both a police officer and a father during 
the pandemic? 
• How does this compare to the challenges you faced prior to the pandemic? 
• How have you managed these challenges? 
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• For example, have you created your own strategies to deal with 
challenges? Please tell me about these.  
• Have you drawn support from certain colleagues, family, or friends? Can 
you tell me about the kinds of support you have experienced? 
• In your opinion, how could police officers who are parents best be supported during a 
pandemic?  
 
Exploring the Experiences of Police Fathers Prior to the COVID-19 Pandemic 
Now I would like you to think back to your experiences as a father before the pandemic 
 
• In your own words, can you please explain what fatherhood means to you? 
• Do you see yourself as the breadwinner of your family? What does being the 
breadwinner mean to you? 
 
Anticipating the Announcement of Fatherhood  
• At work, did you hesitate to let people know that you were going to become a father? 
• Can you tell me about your thoughts at the time? 
 
Announcing Fatherhood 
• When did you disclose, at work, the news that you were going to become a father? How 
did you do that?  
• How did your superiors respond to this news?  
• How did your colleagues respond? 
 
Taking Leave 
• Are you aware of the parental leave options available to you at your work?  
• What are your options for taking leave?  
• How did you become aware of the options available to you? 
• Do you think that fathers are as aware as mothers about the parental leave 
options available to them? 
• Did you take parental leave? If so, for how long? 
•  How did you make this decision? That is, what factors influenced your decision?  
• For example, some fathers expressed that… they needed their full income 
to support their family or that they would rather let their spouse take the 
full leave 
• Do you find your service to be supportive of fathers taking parental leave? 
• How was your parental leave experience?  
• What had you planned to do? What did you do? How did it feel to take leave?  
• If you had the opportunity to do it over again, would you make any changes? If 
so, what changes would you make?  
• Did you ever get asked to do police work during your parental leave?  
• If so, what were you asked to do?  
• What did you do when your work requested this of you?  
• If they did not take parental leave: 
• Did you find that you worked more hours following the birth of your child? 
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• Are you aware of the new parental sharing benefit that came into place on March 
17/2019? (5 weeks @ 55% & max of $573 OR 8 weeks @ 33% & max of $344) 
• If this benefit was in place when your children were born, would you have taken 
leave? Can you please explain? 
 
Returning to Work  
• How was your experience when you returned to work following your parental leave? 
• Do you think that taking leave affected your work life? Can you please explain?  
• Did your job assignment change compared to the job assignment you had before 
your leave?  
• How was your relationship with your superiors upon returning to work? 
• How was your relationship with your colleagues upon returning to work? 
• Do you think that this leave has had an impact on your possibilities for promotion? Please 
explain.  
• In your opinion, are there ways that parental leave could be improved to better support 
police officers who are fathers?  
 
Concluding Questions  
As I wrap up this interview, I am wondering about how you think life might be after this 
pandemic.  
• Do you see your work life changing? Please explain.  
• For example, do you think that protocols around social distancing will change 
how you and other officers carry out your duties after the pandemic?  
• Do you see your home life changing? Please explain.  
• For example, do you think that there will be additional safety measures put in 
place to protect family members at home after the pandemic?  
• As a father and a police officer, would you want your children to enter the policing 
profession? Can you please explain? 
• Is there anything that we haven’t talked about that you would like to add?  
 
Stop recording (indicate this to participant) 
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Appendix C: Letter of Information  
Policing and Parenting: The Experiences of Police Fathers Before and During COVID-19  
  
 My name is Danielle Thompson and I am a graduate student in the Department of 
Criminology at Wilfrid Laurier University, Brantford. I am reaching out to invite you to 
participate in a research study that I am conducting with my thesis supervisor, Dr. Debra Langan. 
The purpose of this research is to examine the experiences of police officers who are fathers 
(“police fathers”) both prior to and during the COVID-19 pandemic. Although research has been 
conducted on the experiences of police mothers, the experiences of police fathers have been 
substantially understudied. This study will inform initiatives aimed at supporting police officers 
who are parents, thereby enhancing the quality of life for officers.  
 If you volunteer to take part in this study, you will be asked to participate in a Microsoft 
Teams interview that will last approximately one hour in length. If the interview is not complete 
upon reaching the one-hour mark, you will be asked if you would like to end the interview or 
continue. Consent to continue the interview will be obtained verbally. If you wish to end the 
interview the recorder will be turned off at that time. It is my understanding that police officers 
are very busy individuals and I appreciate that you may not have the time to continue past the 
one-hour mark. You will also be asked for your permission to use a digital voice recorder to 
record this interview in order to obtain the most accurate record of your responses. If you do not 
wish to have the interview digitally recorded, you may still participate in the interview. You may 
also choose to withdraw from the study at any time, for any reason, and without any explanation 
or consequence. If you do choose to withdraw from the study, your data will be removed and 
destroyed.  
 All information collected for the purpose of this research will be kept strictly confidential 
and used solely for the purposes of analysis, scholarly publications, and scholarly presentations. 
If you decide to participate in this research, a pseudonym will be used in place of your real name. 
In all presentations and publications, any identifying names, places, speech patterns, or specific 
events will be altered to protect your identity. Electronic material will be stored in password-
protected files on a secure computer and paper documents will be kept in a locked filing cabinet 
in Dr. Debra Langan’s office. In writing up the research, we may wish to use (and publish) direct 
quotes from your interview. If you do not wish to have your exact words quoted (with the above 
safeguards), you may decline on the consent form and still participate in the study. An executive 
summary of the research will be made available to you upon your request and any scholarly 
publications based on this research will also be made available to you upon your request.  
 Only we will have access to the signed consent form containing your name and 
affiliation, and the voice recordings and transcripts will be stored in a separate location from that 
of the consent forms. I will be responsible for making a word-processed transcript of the 
recorded interview and will abide by the confidentiality rules described above. At the end of the 
study, digital records (including all email records) and any paper documents from the interview 
will be destroyed, and de-identified transcripts of the interview will be retained on a secure 
computer. The transcripts will not be used for any additional purposes without obtaining your 
permission and signed consent.  
 This study has been reviewed and approved by the University Research Ethics Board 
(REB) approval #6543, which receives funding from the Research Support Fund. If you have any 
questions regarding the ethics of this study, you may contact Jayne Kalmar, PhD, Chair, 
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University Research Ethics Board, Wilfrid Laurier University, (519) 884-1970, extension 3131 
or REBChair@wlu.ca. If you wish to participate in this study, please contact me at 
dathompson@wlu.ca. I hope that this research will be of interest to you and that you will 
consider participating. Thank you!  
 
Danielle Thompson (dathompson@wlu.ca) 
MA Candidate, Department of Criminology 
Wilfrid Laurier University, Brantford, ON N3T 2Y3 
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Appendix D: Informed Consent  
WILFRID LAURIER UNIVERSITY INFORMED CONSENT STATEMENT  
Policing and Parenting:  The Experiences of Police Fathers Before and During COVID-19 
Principal Investigator: MA Candidate Danielle Thompson, Department of Criminology 
(dathompson@wlu.ca) 
Faculty supervisor: Dr. Debra Langan, Department of Criminology (dlangan@wlu.ca) 
 
You are invited to participate in a research study. The purpose of this study is to understand the 
experiences of police officers who are fathers (hereafter referred to as “police fathers”) both 
prior to and during the COVID-19 pandemic. Although research has been conducted on the 
experiences of police mothers, the experiences of police fathers have been substantially 
understudied. This study will inform initiatives aimed at supporting police officers who are 
parents, thereby enhancing the quality of life for officers. The research is being conducted by 
MA graduate student Danielle Thompson from the Department of Criminology, working under 
the supervision of Dr. Debra Langan. 
Information 
Should you consent to take part in this research, you will be invited to participate in a Microsoft 
Teams interview with Danielle Thompson that will last approximately one hour. During this 
interview you will be asked about your experiences as a police father both at work and home 
and how the pandemic has shaped these experiences. If the interview is not complete upon 
reaching the one-hour mark, you will be asked if you would like to end the interview or 
continue. Consent to continue the interview will be obtained verbally. If you wish to end the 
interview the recorder will be turned off at that time. It is my understanding that police officers 
are very busy individuals and I appreciate that you may not have the time to continue past the 
one-hour mark. This research seeks to inform initiatives aimed at supporting police officers who 
are parents and enhancing quality of life for officers. You will be asked for your permission to 
have a password-protected digital voice recorder record this interview to obtain the most 
accurate record possible of your responses. If you do not wish to have the interview digitally 
recorded, you may still participate in the interview.  
Risks 
As a result of your participation in this study you may experience discomfort discussing your 
experiences as a police father prior to and during the pandemic or may be concerned about the 
privacy of the information you share during the interview. The researchers take very seriously 
the importance of ensuring that what is said during an interview is treated with strict 
confidentiality. The following safeguards will be used to minimize any discomfort. We will stop 
the interview at any time, you can choose to not respond to any question, and you are free to 
discontinue your participation in the study at any time, for any reason, without any 
explanation. There is no consequence to discontinuing your participation in this study. If you 
choose to discontinue your participation, your data will be removed from the study and 
destroyed. When communicating with the researchers, you should use a personal email system, 
and every effort will be made to ensure the confidentiality of our email communications. The 
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Microsoft Teams meeting room will utilize a controlled admissions procedure where access to a 
meeting room must be granted by an authenticated user. This procedure will ensure that only 
the interviewer and participant can enter the meeting room. Notwithstanding these safeguards, 
the confidentiality of information cannot be absolutely guaranteed during any form of 
electronic transmission. 
Benefits 
Participants will benefit from this research as it will be used to inform initiatives that are aimed 
at supporting police officers who are parents, a very important outcome. Individuals who 
choose to participate in this study will have the opportunity to share their experiences, voice 
their concerns, and make recommendations for changes within police services. This research 
will contribute to the body of literature on policing and parenting, provide insight into the 
impact of COVID-19 on police fathers, and potentially inform planning for COVID-19 and future 
pandemics. 
Confidentiality 
All information provided for the purposes of this study will be kept strictly confidential and used 
solely for the purposes of analysis, scholarly publications, and scholarly presentations. Only 
Danielle Thompson and Dr. Debra Langan will have access to the data and the signed consent 
form containing your name. The interview recordings and transcripts will be stored separately 
from the consent forms. In order to ensure strict confidentiality, in the transcripts of the audio 
recording and the written record of the interview, a pseudonym will be used in place of your 
real name and any identifying names, places, speech patterns, or specific events will be altered 
to protect your identity. The master list that links your name to your pseudonym, and all 
electronic material, will be stored in password-protected files on a secure computer terminal 
and paper documents will be kept in a locked filing cabinet in Dr. Langan’s office. Danielle 
Thompson will be responsible for making a word-processed transcript of the recorded interview 
and will abide by the confidentiality rules described above. Digital records (including all email 
records) and paper documents will be destroyed at the end of the study by the principal 
investigator. The de-identified data will be stored for five years and may be reanalyzed in the 
future as part of a separate project. If you consent, quotations will be used in academic write-
ups/publications/presentations and will not contain information that allows you to be 
identified. If you do not wish to have your exact words quoted (with the safeguards of changed 
names, etc. mentioned above), you may decline below and still participate in the research. You 
may also request to review the transcript and add, delete, or modify it to ensure accuracy and 
comfort level. 
 
The results of this research will be summarized in a thesis report and an executive summary of 
that thesis report will be made available upon request. The results of this research may also be 
shared in the form of academic publications, presentations, workshops, and media releases. An 
“Opportunities for Change” document will also be created and disseminated to police services. 
An executive summary of the research and/or any scholarly publications based on this research 
will also be made available to you upon your request by e-mailing Danielle Thompson at 
thom1300@mylaurier.ca (anticipated date of research completion is June 2021). 
 113 
Contact 
If you have questions at any time about the study or the procedures or you experience adverse 
effects as a result of participating in this study you may contact the researcher, Danielle 
Thompson, at dathompson@wlu.ca. This project has been reviewed and approved by the 
University Research Ethics Board (REB#6543), which receives funding from the Research 
Support Fund. If you feel you have not been treated according to the descriptions in this form, 
or your rights as a participant in research have been violated during the course of this project, 
you may contact Jayne Kalmar, PhD, Chair, University Research Ethics Board, Wilfrid Laurier 
University, (519) 884-1970, extension 3131 or REBChair@wlu.ca. 
 
Please feel free to ask any questions that you may have about this research. If you wish to 
participate in this study, please sign the following statement of consent: (Two copies will be 
signed; one for the researcher’s files and one for you to keep). 
Consent 
I, (print name)_______________________________________ have read and understand the 
above information about the research on police fathers being conducted by Danielle Thompson 
and Dr. Debra Langan. I have received a copy of this form and I agree to participate in this 
study, in accordance with the terms set out above. 
 
 I have read and understand the above information. I agree to participate in this study. 
 
 I have read and understand the above information and I consent to have the researcher 
make a digital audio           recording of the interview 
 
 I consent to the use of my de-identified quotations in publications and presentations of the 
research findings ______ yes _______no 
 
 I understand that I can request to review the interview transcript and add, delete, or modify 
it to ensure accuracy and comfort level  
 
 I agree to the researcher contacting me in the future, if necessary, to ask for clarification or 
elaboration, with respect to information that I provide during the interview  
 
Participant's signature ___________________________________ Date _________________ 
 





Appendix E: Focused Codebook 
Name Description Files References 
Access to resources Participants describe the level of access that they 
have to various resources as a result of the 
pandemic  
16 38 
Good PPE access Participants express having good access to PPE  9 12 
PPE shortages References to PPE shortages or having poor access 
to PPE  
9 15 
Staffing shortages References to being short staffed or having to 
work overtime due to not having enough officers 
on the road 
7 11 
Accommodations Accommodations provided by organizations to 
assist members with the various challenges posed 
by the pandemic.  
17 72 
Childcare assistance Organizations have set up/organized daycares for 
members.  
6 7 
Flexibility Participants report that their organization has 
been flexible during the pandemic  
8 17 
No accommodations References to no accommodations or insufficient 
accommodations provided by organization. 
References to accommodations being discouraged 
are also grouped under this node 
7 24 
Time off Providing members with paid or unpaid time off 
to help alleviate challenges (often related to 
childcare or caring for other dependents).  
5 7 
Work from home Providing members with the option to work from 
home to alleviate challenges (often related to 
childcare or caring for other dependents) 
8 17 
Announcing fatherhood Participant experiences of sharing the news at 
work of becoming a father  
17 39 
Celebrated Participants are congratulated by 
supervisors/management and/or other members 
when they share the news that they will be a 
father. 
15 26 
Pushback Participants experience pushback from 
management/supervisors and/or other members 




Name Description Files References 
Anticipating fatherhood Participant experiences before they announce 
fatherhood in their workplace 
15 17 
Hesitation Participants hesitate to share the news that they 
are becoming a father 
4 4 
No hesitation Participants do not hesitate to share the news of 
becoming a father. Rather, they are excited to 
share this news with their colleagues and 
superiors  
11 13 
Balancing work and home References to difficulties in balancing both work 
and home responsibilities or references to 
methods used in order to better balance work and 
home 
5 12 
Childcare challenges Participants describe the challenges of not having 
childcare due to the closing of schools, daycares, 
and other programs.  
7 23 
Communication Participants describe the level of communication 
in their organization.  
13 32 
Good Participants receive a lot of communication from 
superiors/management and/or is updated 
frequently on pandemic changes 
12 26 
Poor Participants receive little communication from 
supervisors/management and/or are not updated 
frequently on pandemic changes 
4 6 
Doing your part Participants describe doing their part to stop the 
spread of COVID etc. For some participants this 
also involved contributing to research efforts 
9 10 
Experiences at home Participants describe their experiences at home 
during the pandemic  
18 107 
Being away from home Participants describe being away from home or 
spending little time at home 
8 19 
Family concern References to whether their family members were 
concerned about their safety at work 
16 33 
Family concerned Participant’s family is concerned about their 
safety at work or concerned that they will bring 
COVID home  
8 14 
Family not concerned Participant’s family is not concerned about their 




Name Description Files References 
Keeping family centered Participant describes the challenges of keeping 
their family centered during the pandemic. 
References to comforting their family’s fears, 
addressing family mental health etc. are grouped 
into this node 
7 14 
Little change to home life Participants describe experiencing little change to 
home life. This node may be closely linked to that 
of having older children 
9 15 
Not seeing friends and 
family 
Participants describe the challenges of not being 
able to see their friends and family throughout 
the pandemic  
7 8 
Spending time with 
family 
Participants report being able to spend more time 
with family as a result of the pandemic. 
References to having bonding time or spending 
more time at home are grouped into this node. 
10 18 
Experiences at work Participants describe their experiences at work 
during the pandemic  
18 290 
Approach to managing 
COVID 
Participants describe the quality of their 
organizations response to managing COVID 
17 36 
Fair approach to 
managing COVID 
Participant describes the approach as being fair or 
fine. Responses that include both a positive and a 
negative aspect will be grouped under this node. 
References to doing their best during 
unprecedented times are also included 
9 14 
Good approach to 
managing COVID 
Participants express that they believe their 
organizations approach was good  
13 19 
Poor approach to 
managing COVID 
Participants describe their organizations response 
to COVID as poor. References to illogical or 
excessive protocols are also grouped under this 
node 
3 3 
Comradery Any references to relying on colleagues, 
supporting each other, brotherhoods, sisterhoods, 
or the “Blue family” are grouped under this node  
7 12 
Consideration for family 
well-being 
References to whether the organization 




Supports for member’s family provided by the 
organization. References to the organization 
considering the well-being of the family or 
accommodations to protect family from virus  
8 10 
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Name Description Files References 
Family well-being 
discounted 
Organization does not provide supports to 
members’ families nor considers the wellbeing of 
their families in pandemic planning  
7 8 
COVID protocols References to the COVID protocols put in place 
by the organization (e.g., social distancing, 




Any challenges related to PPE (such as being a 
barrier to communication or the difficulties of 
putting on PPE in emergency situations) or other 
COVID protocols put in place by the organization 
(e.g., social distancing, single officer cars etc.)  
10 16 
Decreased workload Participants report decreased call volumes and/or 
workloads as a result of the pandemic 
7 9 
Focus on member well-
being 
The primary focus of the organization is 
protecting their members  
10 11 
Front seat to the horrors 
of society 
Participants refer to having a “front seat” to all the 
bad stuff that happens in the world  
5 8 
Generational Boundaries Participants identify differences between the old 
and new generations of police. References such as 
old school mentality, new generation, being in 
different seasons of life, or experienced vs. 
Inexperienced officers are grouped under this 
node.  
10 19 
Having to work References to being a frontline and/or emergency 
service worker, having to work, or not being able 
to refuse work 
12 22 
High exposure risk References to being at a high risk of exposure to 
COVID due to the nature of their job. Concerns of 
exposing their families to COVID is also grouped 
under this node 
15 24 
Identity work References to their identity as a police officer, 
selling their soul, or realizing that they are more 
than just a cop 
6 15 
Machismo References to the celebration of exaggerated 
masculinity  
10 26 
Public scrutiny References to public complaints (e.g., officers not 
wearing PPE), BLM movements, defund the 
police movements  
14 20 
Shifting culture Participants describe the culture of their 8 18 
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Name Description Files References 
organization as having changed or being in a state 
of change 
Support for fatherhood References to whether the participant’s 
organization is supportive of fatherhood and 
fatherhood related responsibilities  
14 30 
Not supportive of 
fatherhood 
Organization is not supportive of fatherhood or 




Organization is supportive of fatherhood and 
paternal leave  
12 20 
Fatherhood identity References to the important aspects that compose 
participant identities of “fatherhood” 
12 34 
Being a role model References that suggest that the participant sees 
himself as being a role model for his children 
9 12 
Being engaged at home Participants discuss being an engaged father or an 
engaged husband  
3 13 
Being the provider References that suggest the participant places 
importance on providing for his family 
8 9 
Follow in my footsteps References to whether fathers want their children 
to “follow in their footsteps” and become police 
officers 
0 0 
Discouraging policing Participants express that they do not want their 




References suggesting that participants would not 
discourage their children from entering the field 
of policing 
7 8 
Frontline family References to other members of their family 
being police officers (e.g., spouse, children, 
parents, uncles etc.), healthcare workers, 
firefighters, EMS etc  
9 13 
Future predictions Participants offer future predictions for their 
home and work lives 
17 48 
Changes to home life Participants describes ways in which they think 
their home lives may change as a result of the 
pandemic  
13 13 
Changes to policing Participants describe possible changes to policies 
and practices within policing as a result of the 
pandemic  
14 18 
No changes to home life Participants do not foresee any changes to their 6 6 
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Name Description Files References 
home lives as a result of the pandemic  
No changes to policing Participants do not foresee any changes to 
policing as a result of the pandemic  
7 11 
Gender differences or 
stereotypes 
References to differences between male and 
female officers or the gender stereotypes that 
identify women as the homemaker. References to 
any unique challenges experience by women 
police are also grouped under this node 
15 28 
High stress Participants report having high stress levels. 
References to anxiety, fear, etc. have also been 
grouped into this node 
3 4 
Home stress References to increased stress levels as a result of 
at-home changes 
7 15 
Work stress References to increased stress levels as a result of 
at-work changes 
7 12 
Impact on promotion Whether time off/leave impacts promotional 
opportunities  
11 22 
Making sacrifices Participants discuss having to make sacrifices in 
either their home lives (e.g., missing important 
events) or work lives (e.g., not getting promoted) 
due to the nature of their job 
6 18 
Mental health References to declining mental health, discussing 
mental health, or mental health services. 
References to feeling burnt out are also grouped 
under this node 
10 23 
Methods for managing 
challenges 
Various methods utilized by participants to 
manage the challenges posed by the pandemic  
18 83 
Keeping busy References to keeping busy/finding new hobbies 
to manage the challenge of being stuck at home 
during the pandemic 
6 9 
Positive mindset References to staying positive including “one day 
at a time” or “doing your best”  
7 12 
Protecting yourself and 
your family 
References to various methods that participants 
use to protect themselves at work and prevent 
bringing the virus home (e.g., changing at work)  
18 51 
Using technology References to using technology to adapt to 
changes at work or home 
5 11 
Parental leave Participants describe their parental leave 18 122 
 120 
Name Description Files References 
experiences 
Accessibility of leave References to whether their organizations leave 
process was accessible 
13 20 
Accessible leave process Participants describe their organizations process 




Participants describe their organization’s leave 
process as being difficult or unorganized (e.g., 
having to research leave options, or the 
organization scrambling to figure stuff out)  
6 10 
Knowledge of leave 
options 
References that suggest how knowledgeable the 
participant was of their leave options 
17 25 
Aware of leave options Participants are aware of the leave options 
available to them 
14 21 
Unaware of leave 
options 
Participants are not aware of the leave options 
available to them 
3 4 
Not taking leave Participants did not take parental leave  9 25 
Police work requests Whether police work was requested of 
participants when they were on parental leave 
0 0 
Police work not 
requested 
Participants reported that they were not asked to 
do any type of police work when on parental 
leave. 
5 5 
Police work requested Participants were asked to do police work when 
on parental leave such as attending court  
6 6 
Positive leave experience Participants describe their leave experience as 
being positive or enjoyable  
10 14 
Taking parental leave Participants did take parental leave  15 38 
Recommendations Recommendations made by participants for 
improving their organizations response to 
COVID/the support they provide  
18 54 
Beneficial post-pandemic References that various accommodations etc. 





Recommendations for improving the 
accommodations offered by the organization  
9 12 
Improving parental leave Recommendations for improving organization’s 
parental leave policy 
12 18 
No recommendations Participants do not offer recommendations or 13 18 
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Name Description Files References 
state that the organization couldn’t have done 
more  
Returning from leave Participant experiences when returning to work 
from parental leave 
10 23 
Being out of the loop References to feeling out of the loop when on 
parental leave or being rusty on return 
4 5 
Getting back to work References to getting back to work after leave, 
returning to the same position 
9 18 
Spillover References to spillover (either direction)  7 12 
You signed up for this Participants express that this is all part of the job. 
References to the pandemic as just being another 
thing to worry about are also grouped under this 
node 
12 25 
 
 
